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Part 1 General Information




Our vision is that of a literate and skilled society
capable of participating in all democratic
processes and contributing to the growth and

development of the people of KwaZulu-Natal.

Mission

The mission of the Department of Education is
to provide opportunities for all our people to
access quality education which will improve

their position in life and contribute to the
advancement of democratic values in

KwaZulu-Natal.
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p/ 3. ..5 A
_~_ 1.Legislative and 9tn-er Mandates

The MEC for Education as the Executive Authority responsible for education delivery in the Province

operates within the framework of the Constitution and a number of other pieces of legislation and

policies in the public service in general and the education sector specifically.

1.1.

1.2.

1.3.

Constitution of the Republic of South Africa Act No. 108 of 1996

In terms of the Constitution, education other than higher education is a concurrent function
shared by the national and provincial spheres of government.The MEC has overall
responsibility for providing basic education and progressively providing further education

and training.

National Education Policy Act No. 27 of 1996

The National Education Policy Act (NEPA) provides a framework for intergovernmental
relations with regard to the provision of education. It establishes the roles of the Minister
of Education in relation to those of the MECs of Education in provinces. NEPA promotes the

spirit of cooperative governance.

South African Schools Act No. 84 of 1996

The South African Schools Act (SASA) promotes access, quality, equity and redress in the
provision of education. SASA also establishes a framework for democratic governance in
the schooling system by providing for the election of School Governing Bodies. Further, the
Act guarantees the right of access to quality education and declares primary education for
children aged 7 to 15 compulsory. SASA seeks to redress past imbalances in the allocation
of resources and to reduce the infringement of children's rights to basic education due to

poverty through the National Norms and Standards for School Funding.

SASA was amended by the Education Laws Amendment Act No. 24 of 2005, to enable the
Minister of Education to declare certain schools as “no-fee schools” after following due
processes.The declaration of no-fee schools is to ensure that children's rights to basic

education are not infringed by their inability to pay school fees.
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1.4. Employment of Educators Act No. 76 of 1998
The Employment of Educators Act provides for the employment of educators.The Act
regulates the conditions of services for educators and also provides for educators' professional,

moral and ethical responsibilities.

1.5. South African Council for Educators Act No.31 of 2000
The South African Council for Educators Act provides for the governance of the professional

teaching corps under a single professional council.

1.6. Further Education and Training Act No. 98 of 1998
The FET Act provides for the framework for the establishment of a further education and
training system made up of secondary schools and FET Colleges.The Act provides for the
development of a responsive funding mechanism and an appropriate curriculum for the

further education and training band.

1.7.Adult Basic Education and Training Act No. 52 of 2000
The Adult Basic Education and Training (ABET) Act provides a framework for the establishment
of public and private ABET Centres, ABET funding, governance and quality control mechanisms

for public ABET centres.

1.8.South African Qualifications Authority Act of 1995
The South African Qualifications Authority (SAQA) Act provides for the establishment of a
National Qualifications Framework (NQF) which seeks to create a system that makes it
possible to integrate education and training, enabling portability of qualifications and
transferability of skills obtained from a wide spectrum of settings.

1.9. Education White Paper 5 on Early Childhood Development of 2000
The Education White Paper 5 on Early Childhood Development (ECD) provides for the full
universal access to Grade R for five-year old children by 2010. White Paper 5 promotes the
improvement of quality programmes, curriculum and teacher development for the benefit

of children aged nine and below.

1.10. Education White Paper 6 on Inclusive Education of 2001
The Education White Paper 6 provides a framework for the implementation of an inclusive
education system.The policy seeks to reduce barriers to learning and development and to

meet the needs of vulnerable learners at all levels.
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1.11.Education White Paper 7 on e-learning
The Education White Paper 7 on e-learning provides a framework for the roll out of Information
and Computer Technology (ICT) infrastructure in schools as well as curriculum delivery
through ICTs.

1.12.Revised National Curriculum Statement (RNCS) Grades Rto 9
RNCS is an outcome-based curriculum for the general education and training (GET) band.
It seeks to ensure that all learners from Grade R to 9 are able to realize their optimum
potential through the setting of outcomes upfront to be achieved by the end of the learning

process.The OBE approach encourages learner-centred education.

1.13. National Curriculum Statement (NCS) Grades 10 to 12
The National Curriculum Statement was declared policy in November 2003 to roll-out the
transformation of the curriculum to schools in the FET band.The first year of implementation
was 2006 in Grade 10, with Grade 11 and Grade 12 set for implementation in 2007 and 2008

respectively.

1.14.Others
Other than the legislation and policies pertaining to the core function of the Department

is obliged to comply with all the legislation and policies in the public service.These include:

* Public Service Act of 1994

* Labour Relations Act of 1999

* Employment Equity Act of 1999

* Public Finance Management Act of 1999

* Preferential Procurement Framework Act of 2000

* Intergovernmental Relations Framework Act No. 13 of 2005

* Treasury Regulations
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;f/ 2.Foreword by.th?/ Wc

This financial year has seen a record number of grade 12 learners sitting for their final school
examinations.The increase in candidates over the past five years from 93 237 in 2001 to 120 397
in 2005 is sufficient reason to rejoice, especially seen in the context of the 50th Anniversary of the
adoption of the Freedom Charter in June 2005. Guided by our strategic goals, we adopted several
programmes that were aimed at improving access to quality education for all our people.In our
Further Education and Training Colleges programme we have opted to take education to the people
by establishing satellite campuses across KwaZulu-Natal, increasing the initial 25 delivery sites to

66 delivery sites. The doors of learning and culture are indeed opening to all.

While this is good news, it is of the utmost importance to ensure that quality teaching and learning
take place behind the doors of learning and culture. Major weaknesses were identified during my
first year in office and since, systems have been put in place to address a variety of issues, such as

a poor work ethic, poor management and maladministration, lack of management systems, as well

as a severe backlog in infrastructure.

Teething problems in all new programmes and systems are unavoidable, as the provision of Learner
Teacher Support Material has proven. However, we still managed to make a difference, as never
before has the province seen so many books and stationery delivered to its 6000 schools by the
end of the financial year.The LTSM team is hard at work to iron out problems that hampered delivery
during the 2005/2006 financial year.

We are also beginning to pick the fruit of systems put in place in the finance department.The
Department received an audit report with only one qualification this year. In the financial year
2004/05 we received a qualified audit report after a history of five previous audit disclaimers i.e.
the Auditor-General could not express an audit opinion.We are committed to even further

improvement of the financial management systems.

We have made great strides in our infrastructure delivery programme.We built 1 571 classrooms
and 3 001 toilets which exceeded the targets by 71 classrooms and 501 toilets. Wiping out the
severe backlog in infrastructure that the past has left us with, is a process that will take a number

of years and we are committed to systematically reducing the backlog,

.
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However, it is delivery beyond bricks and mortar that determines success - nothing can replace a
dedicated teacher.We are proud to say that six of KwaZulu-Natal’s educators walked away with
five awards in eight different categories in the 2005 National Teachers Awards.They were Mrs B
Tugh (West Park Special School), Mr BS Mdletshe (Ncamani Adult Centre), Mrs TP Mdakane
(Oppermanskraal Primary), MrY Bhundoo (Kharina Secondary) and Mrs K Osman and Mr PT
Mthethwa (ML Sultan). Many of our teachers go the extra mile to make teaching and learning
succeed despite the many challenges. Teachers are our schools without walls and we salute them.
However, there is still a lot of room for improvement as far as the culture of teaching and learning

is concerned in some of our schools.We are determined to root out under-performing schools.

The need for support and guidance to our schools by ward and circuit managers cannot be
overemphasised.This was emphasised when | visited underperforming schools at the beginning
of 2005.We cannot have pockets of excellence in a desert of poorly managed and underperforming

schools. All our children deserve excellent education.

Every enterprise must take stock from time to time to determine whether its structure still serves
its purpose.This was also the case with the KwaZulu-Natal Department of Education during this
financial year.Wide consultation has taken place and the new structure will be implemented during
the next financial year.The objective of restructuring the Department is better service delivery

which will enable us to deliver on the Batho Pele principles.

Getting KwaZulu-Natal learning requires selfless effort from all role players. Schools cannot function
without the support of parent communities and | acknowledge our many parents across the

province who give generously either financially or in kind.In particular, | thank the school governing
bodies for their dedication; caution those that only further their own selfish ends, rather than that

of the learners, not to use our schools and children for self advancement and enrichment.

In tabling the Annual Report to the House | thank our Premier, Dr Sibusiso Ndebele, Members of
the Executive Council, the Portfolio Committee of Education and all Members of the Provincial
Legislature for the support they have given us.The chairperson of the Education Portfolio Committee,
the honourable Mr Senzo Mchunu, has actively supported us and has been a great help in alerting
us to potential problems.The speaker, Mr Willis Mchunu, is also to be commended for his interest

in education issues.
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All these contributions, as well as the visits by the Minister of Education, Mrs Naledi Pandor, rally
us together to continue our march to quality education for all.

| also thank the officials of my Department who put shoulder to the wheel to make a difference,
in particular the head of the department Dr Cassius Lubisi and his top management, Mr Themba

Ndhlovu, Dr Simon Mbokazi, Ms Pam Zulu and Ms Lulama Mbobo for their tireless work.

I end with a Message of Hope - The author is Dr Faulkner

Message of Hope

There are those who adamantly seek to protect our children.

There are those who openly seek to harm our children.

Either of these types are generally easy to recognize.

Then, there are those who covertly seek to harm our children.

We try to identify them and prevent them from inflicting further harm.

But just as concerning, can be those who harm our children by lack of action,
by apathy, or by dissemination of information that will Keep our children at risk,
and often under the guise of being peacemakers

or under the pretense of doing no harm.

These people can be more difficult to identify

and more troublesome to deter.

Wouldn't it be wonderful...

if we were all able to speak,

with one unified voice at one united moment?

What an abuse shattering sound we would make!

Until that time, we will not give up ...

We will not give in,and ...

"We will NOT go quietly into the night."

Mrs Ina Cronjé - MEC:'Education
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,/ 3. Introductlonb th
,/ Supermtendent G/eiwral

The end of a financial year is an important period in any organisation that has to account
to the public and its stakeholders on the manner in which the funds allocated to it were
expended. Although, we periodically review the course that we have chosen to assess
whether it is indeed taking us to our desired destination, taking final stock at the end of the
financial year brings with it the much anticipated Annual Report, an audited statement of

how the Department of Education has spent the voted funds.

The Annual Report 2005/6 that | am presenting to the Executive Authority is the outcome
of hard work that has been put by the officials of the Department.The Department has
retained its focus on improving financial management and service delivery.The task has not
been easy, but our relentless effort to establish sound financial management systems,
including internal controls and risk management, has begun bearing fruit. The systems that
have been built have been complemented by filling of the critical vacancies of the Chief
Financial Officer and Deputy Chief Financial Officer as well as the secondment of a Chief
Director: Supply Chain Management from the national Department of Education to further

improve our capacity to manage allocated resources.

The Department also moved swiftly to finalise the organisational restructuring exercise,
informed by the recommendations of the Scoping Task Team from the Office of the Premier.
Of critical importance to the Department is the realization of the overall intention of the
new structure which is to improve service delivery and efficiency at all levels, that is by
creating a clear distinction of functions of education management on one side,and support
services on the other hand.The historic "merging" of these two distinct functions have often
led to one of them being compromised, as managers pursued the other.We will progressively

roll out the new structure in the medium term.

During the financial year 2005/6 the Department had a total budget of R14.750 billion, which
represents 32% of the provincial budget. It is also important to highlight that the KZN
Department of Education is the biggest of the nine provincial education departments in
the country, with 2.7 million learners, and over 74 000 educators and a total of 5 676 schools
and 9 FET Colleges at the end of the 2005/6 financial year.This Annual Report provides a

detailed account of how these funds were spent during the 2005/6.

e )
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Generally, management and administrative systems have improved significantly in the recent two
years. Levels of under- and over-expenditure have improved tremendously over the past two years.
Of particular pride for the Department is the infrastructure delivery programme where we spent
all the funds allocated to the infrastructure projects and exceeded the targets that had been set.
Further details on specific programme achievements are in Part 2 of this report.In summary, the

R14.750 billion was divided into the following programmes:

Profililnme Revis?golg(l)?sc)ation
Programme 1: Administration R905 433
Programme 2: Public Ordinary Schools R12787 216
Programme 3: Special Needs Education R45 650
Programme 4: Independent Schools R258 526
Programme 5: Further Education and Training R304 595
Programme 6: Adult Basic Education and Training R52 433
Programme 7: Early Childhood Development R79 673
Programme 8: Auxiliary and Support Services R316 215

These programmes collectively reflect the scope of work and education services that have to be
provided by the Department of the Education. As can be noted, the majority of the budget is
allocated to Programme 2 (about R12.78 billion), which is where the bulk of our learners and
teachers are provided for.

The year 2005/6 also saw a number of key documents published by the Department.These include:

. A Service Delivery Charter in which the Department commits itself to delivering services of
high quality.The Charter also articulates the principles that will be upheld by the Department
in delivering education services and clearly outlines the responsibilities of each of the levels
of education management and service delivery.The document will enable the people of
KwaZulu-Natal to monitor adherence to the commitments at any given time.

. An Annual Performance Plan 2006/7 in which the Department articulates new policy
developments, explains successes and challenges of implementation, including an indication
of shifts in strategy necessitated by changing conditions.The document also sets delivery
targets for each of the eight programmes of the budget.

A summary of the Department's highlights and achievements is provided in the next section.In

Part 2 we provide a report on the state of human resources in the Department, while Part 3 and
Part 4 report on programme performance and financials respectively.

-
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4. Information on tl

KwaZulu-Natal MEC for Education, Mrs Ina Cronjé led from the front, reaching all school communities
across our vast province to get KwaZulu-Natal learning. Proof of her hands on approach in dealing
with matters, is the large number of schools and education offices she visited and the numerous

meetings she had with various stakeholders, including parents, learners, organised labour, educators,

business, donors, sponsors and the media.

These reality checks enabled the Department to implement several programmes to improve the
quality of service delivery.Proof of the success that has been obtained in the financial management
of the Department is the qualified audit report it received from the Auditor-General after five years

of consecutive financial disclaimers.

To improve work ethics among public servants the Department produced a Service Delivery Charter
that has received acclaim and recognition from the Office of the Premier and other departments.
Plans were also put in place to familiarise every staff member in the Department of Education with
the Charter.The public will realise the impact of the Service Delivery Charter in basic practices, such

as the wearing of nametags and providing them with contact details to report poor service delivery.

The Department was tremendously strengthened by the filling of top management positions. In
the driving seat of the Department, Dr Cassius Lubisi was appointed as Superintendent-General.
He brought a wealth of experience into the Department both from his past academic career and
service in the national department of education.The new structure that was approved, gave the
Department the opportunity to address gender equity in top management.The filling of the latter
enabled the Department to meet the mandate of government to appoint 50% women in top
management positions. The number of women in senior management positions was increased

from 13% in 2004 to 33% to date.

The core business of the Department is teaching and learning. Service delivery in the classrooms
is therefore affected by the teacher/learner ratio, which is determined by the available budget.
The MEC's successful consultation with organised labour and school-governing bodies has produced
excellent results and for the first time since democracy the teacher/learner ratio has dropped to
below 1:34.

o
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Her association with other stakeholders, such as the Toolmakers Association of South Africa, has
benefited the Department, in particular the Further Education and Training Colleges.This is a direct
response to creating employment and addressing skills shortages in the province and country. A
visit to Belgium's skills training institutions with two FET rectors further strengthened the vision
of providing relevant training to our out of school youth and unemployed people.

The desire to taking education to the people resulted in an increase in the number of delivery sites

of our nine FET Colleges from 51 in 2004 to 66 campuses.

MEC Diary: 1 April 2005 to 31 March 2006

. Visited 200 schools and education offices to inspect infrastructure, intervene, send condolences
and officially open new structures.

. Attended 269 meetings, dinners,and conferences with the media, NGO's, educators, officials,

business, donors, sponsors, officials, parents and learners, teacher unions.

. Met 29 times with MECs and intergovernmental stakeholders.

. Participated in nine Izimbizo with the provincial cabinet and national department.
. Attended eight Council of Education Ministers meetings.

. Met with 10 ambassadors, consuls and international stakeholders.

. Attended 69 meetings in parliament and cabinet.

. Accompanied the Premier to Belgium to explore skills development.

The staff in the Office of the MEC for Education plays a critical support role,in meeting the challenges
of the MEC: Cronjé's demanding diary. Research, media liaison, consultation with the public, officials,
teachers, parents, children, sponsors,donors and other departments are some of the many functions

performed.
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4 r
~ 5.Highlights and et

° .~ forthe Department

During the year under review, some incidents and activities that constitute significant achievements

for the Department were noted. These achievements include indications that the province is making
significant strides in quality improvement evidenced by the increase in the number of learners
who qualify for entry into universities and by the KwaZulu-Natal schools that received national
awards for Most Improved Schools.This section of the report provides details of such highlights

and achievements noted during the financial year 2005/6.

5.1. Senior certificate examinations
The KwaZulu-Natal Department of Education had the highest number of full time candidates
in the country - 120 397 during the 2005 Senior Certificate Examination.The figure represented
an increase of about 9% with 9 766 more candidates writing the examination in 2005 than
in 2004.1n addition, 3 015 more candidates passed in 2005, compared to 2004.The Department
has also maintained an increase in the number of candidates that pass with matric
endorsement:from 19 887 in 2003, through to 20950 in 2004, to 21 005 in 2005.This indicates

that the province had more learners qualifying for university admission in 2005 than in 2004.

The examination was administered in a total of 1 545 centres, and marking was conducted
at 22 marking centers in the province. Despite the magnitude of the task, the Department
conducted incident free examinations once more.The results in both the Senior Certificate
and ABET level 4 (equivalent to grade 9 on the National Qualifications Framework)
examinations were declared credible, reliable and fair by UMALUSI, the Quality Assurance
Body.

The Department also conducted an analysis of these results by districts (before the

implementation of the new structure) which highlighted districts that were performing

below the provincial average and were in need of additional support. (See Table below)



DISTRICTS |
ZULULAND REGION
Obonjeni
Vryheid
Empangeni
OKHAHLAMBA REGION 21043 1a1e | 6722 |
Othukela 8025 5302 66,06
Umzinyathi 6520 4011 61,52
Amajuba 6498 4833 74,38
PIETERMARITZBURG REGION 23558 7055 | 7280 |
Umgungundlovu 10928 8100 74,12
Port Shepstone 9017 6 455 71,58
Kokstad 3613 2500 69,19
ereGon | aks | sl [ eL
Umlazi 20328 15825 77,85
Pinetown 14 691 11 355 77,29
llembe 7414 4905 66,16

5.2. Most Improved Schools Awards

In recognition of diligence and excellence of our school managers, teachers and learners,
the province not only took part in the national awards of the most improved schools, but
went on to scoop some of the most prestigious awards in the schooling sector. Schools that

made the province proud include:

Umlazi Commercial Technical High School for receiving the Maths & Science Award;
Sithengile Secondary School for receiving the Consistency Improvement Award;
Okumhlophe High School of Umlazi District for receiving the Home Language Proficiency
Award for IsiZulu; and

Haythorne Secondary School of Umgungundlovu District received the Home Language

Proficiency Award for English.




Department of Education KwaZulu-Natal =Vote 53

5.3.

5.4.

National Strategy for Learner Attainment (NSLA)

The Department continued to implement the National Strategy for Learner Attainment
(NSLA), formerly known as the Matric Intervention Programme (MIP).Various strategies for
improving performance in grades 10 to 12 were implemented.The highlight for the
Department was the significant decrease in the number of "dysfunctional" schools that
perform poorly in Grade 12 examinations. Of the 272 schools that previously obtained a less
than 50% pass rate in Grade 12, a total of 197 (72,4%) achieved above the 50% pass rate
mark in the 2005 Senior Certificate Examination. A committed budget of R5 403 107 was
used for the project.The success of such initiatives encourages school managers, teachers
and learners to perform even better in subsequent years, given the support of district and

circuit officials.

Infrastructure Delivery

At the beginning of the financial year 2005/6, the Department had set itself a target of
building 1 500 classrooms and 2 500 toilets towards the reduction of the long-standing
infrastructure backlog in the province.Both were achieved and exceeded, despite higher
than average rains in the first three months of the calendar year. A total 1 571 classrooms
were built during the reporting period, representing a 105% delivery against target. Similarly,

3001 toilets were built, translating to a 126% delivery against target.

This service delivery record on infrastructure can partly be attributed to the improved
coordination and working relationships between the Department and its implementing
agents, in particular the Department of Works which still receives the largest share of
infrastructure projects. A Joint Task Team comprising of Works and Education officials was
established, and meets on a monthly basis. The Task Team provides a forum which provides
strategic direction to the infrastructure programme and ensures proper coordination between

planning and service delivery.

The Service Level Agreements entered into with all implementing agents have also assisted
tremendously in improving the pace and quality of delivery. However, capacity constraints
of the implementing agents remain a challenge. Although some of these constraints are a
reflection of those affecting the entire construction industry, the Department is concerned
about those that have previously led to under-delivery and under-expenditure; as well as
delays in releasing the "requests for proposals" on approved projects.To miminise the risks,
the Department conducted a risk analysis on projected infrastructure expenditure in the

2006/07 financial year to determine its exposure in relation to each implementing agent.
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Based on this assessment, the Department is consulting the agents and intends to re-allocate

budgets and projects to limit over exposure.

As the country gears itself for the 2010 World Cup, the capacity of the construction industry
will be stretched even further and the Department hopes that the investment it has made
in SMMEs in the industry, will ensure that infrastructure delivery in the education sector is

not adversely affected.

Internally, the Department has also improved its planning, monitoring and accounting

processes that are a critical part of infrastructure delivery.

Thuthuka Education Upliftment Project

Thuthuka Education Upliftment Project is a joint initiative of the KwaZulu-Natal Department
of Education and the South African Institute of Chartered Accountant (SAICA).It is aimed
at transforming the profession of Chartered Accountants by increasing the number of female
and black Chartered Accountants in the profession thereby making a contribution to the

development of the skill base of our country.

Selected groups of learners from previously disadvantaged schools participate in this

programme.Some are placed in institutions of higher learning where they pursue accounting
related fields of study. Many of the schools participating in the project are drawn from the
predominantly rural parts of the province including Zululand, Ukhahlamba, Msinga and Port
Shepstone.The project focuses on improving performance in Mathematics, Accounting and

English for learners and educators.

In 2005, a total of 32 students were given bursaries and placed at the Universities of Cape
Town, Johannesburg and the Witwatersrand. A 100% pass rate during their first year was
recorded. At the beginning of 2006 an additional 68 students were placed at the Nelson
Mandela Metropolitan University as well as the Universities of Cape Town, Johannesburg
and the Witwatersrand.The Department contributed R1 million to the Thuthuka Bursary

Fund to assist these students.
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5.6.

5.7.

Roll-out of ICTs

One of the most significant achievements for the Department during 2005/6 is the delivery
of computers to 1 320 schools in the province.The delivery is taking the Department a step
closer towards the achievement of the goals of the Education White Paper 7 on e-learning,
that is, of having all schools e-compliant by 2013.This is a huge task in a predominantly rural
province such as KwaZulu-Natal, where the provision of such basic infrastructure as electricity

itself, remains a challenge.

The computers that have already been provided are meant to assist schools in improving
management and governance processes.The Department has been assisted by various
partners and sponsors such as MTN and Vodacom Bytes Technology. It is also through such
partnerships that a fully fitted computer laboratory was officially opened at Siphosethu
Secondary School in KwaNgwanase, in response to the NEPAD e-schools project. The next
financial year will see stronger advances being made towards achieving the objectives of

White Paper 7 on e-Education.

Learner and Teacher Support Materials

Last year the Department reported that it was streamlining processes in the requisition and
distribution of learner support materials to enable it to keep track of the extent to which
schools have been supplied with relevant materials at any given time.The Department
appointed EduSolutions and Indiza-Motswedi to manage these processes in the third quarter
of the financial year.The delayed start in the setting up of processes had a negative impact
on the project.In addition, the complexity and sheer magnitude of the intervention meant

that not all schools could receive their materials within the stipulated time frames.

The Department will be conducting an independent review of the process that begins with
the drawing up of catalogues, through to the selection of materials and requisitioning by
schools to the actual distribution.In an attempt to improve the systems, in preparation for
the 2007 academic year, a review, which will be in addition to the internal assessment will

be conducted by the Department in an attempt to strengthen the 2007 delivery plan.
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Integrated Quality Management System (IQMS)

IQMS is a critical aspect of the overall strategy of improving the quality of education through
professional development and management.The system operates on a very tight cycle that
begins with the training of officials and professionals who assist schools in administering
the instruments and the process culminates in a summative evaluation at the end of the

year.

Although KwaZulu-Natal has a very large number of educators, the Department was able
to successfully train all 74 000 educators on the ELRC Collective Agreement No.8 of 2003.
Furthermore, training was conducted on Collective Agreements No.4 and No. 5 of 2005 for
the therapists, psychologists and FET college educators respectively.Training for therapists

and psychologists was provided directly without using the cascade model.

Over 95% of the districts in province were able to conduct summative evaluations and
submit the evaluation scores as per IQMS Management Plan approved by the provincial
ELRC.A 1 % pay progression was effected as scheduled to deserving educators, making the
KwaZulu-Natal Department one of the only four provinces to effect such payment by the
end of 2005.

Connectivity Project

The Department continues to pursue its goal of establishing an FET Colleges' sector that is
suitably positioned for the delivery of skills in a constantly changing technological arena.
To this end, the Department intends to launch the Connectivity Project in the next financial
year, taking the FET College sector a step further towards the attainment of its articulated
goals.This project will be part of the FET Recapitalisation Programme and is aimed at the

following:

The establishment of the FET College system connectivity for purposes of management,
administration and communication for educational advancement and professional
development;

The provision of access to e-learning technology and materials to create a flexible learning
environment; and

The support to remaining provinces within the recapitalisation process to establish this level

of connectivity as part of their recapitalisation planning.
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5.10. Training of co-operatives in FET Colleges

Following a province-wide initiative to deal effectively with poverty through job creation
and women empowerment, the Department responded by establishing a firm partnership
with the Department of Finance and Economic Development that focuses on the training
of co-operatives. Since the launch of the project, FET Colleges have trained 4 896 co-operatives,
formed by almost 49 000 people, and 3 188 SMMEs.The training is intended to empower
ordinary citizens with the necessary skills for collective economic activity. FET Colleges have
also successfully finalised the training of 43 women co-operatives to roll out the National
School Nutrition Programme for the next financial year.This exercise is expected to create
employment opportunities for about 429 women who will provide school nutrition services

to their local schools.

)
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The service delivery environment for the KwaZulu-Natal Department of Education is mainly

A

F

N

affected by the predominantly rural nature of the province, high levels of poverty, high
illiteracy rates,and above average HIV/AIDS prevalence rates in some districts. The Department
has to be constantly mindful of these factors as they present specific challenges to the

manner in which services are delivered to the people of KwaZulu-Natal.

6.1. Improving access to quality education
Children living in the deep rural areas of the province are usually faced with challenges that
threaten their ability to access education services, including the long distances that some
of them have to travel from their homesteads to schools. It is not uncommon for learners
to walk ten kilometres and longer to get to schools. An additional challenge for such learners
and schools is the difficulty of attracting and retaining suitably qualified teachers, particularly

in key subjects such Mathematics, Science and Accounting.

Rural and farm localities also tend to have a number of small schools with enrolment
significantly lower than the theoretical threshold that make schools viable and efficient.
Invariably these are the same schools that would therefore not benefit from the various
interventions and programmes that are meant to benefit similarly poor schools.Farm schools
with learner enrollment of less than 200 would not see immediate benefits of the progressive
allocation of resources in favour of the poor as per the Norms and Standards for School

Funding simply because of their low learner numbers.

These challenges cannot be addressed through a single policy instrument.They require the
Department to develop a comprehensive response to the plight of the rural poor, which will
recognise the peculiarities of rural education.To this end, the Department is preparing for
the consolidation of rural and farm schools that will include responses ranging from
rationalizing small schools to create bigger, viable schools, provision of learner transport in
instances where this would be the best option, to building accommodation for learners
and/or educators where feasible. Details of the plans will be unveiled in the next financial

year.

-

- k
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6.2.

6.3.

Dealing with poverty

The Department has also adopted multi-pronged strategies in mitigating the negative
impact that poverty might have in the delivery of education in the province. Some of these
are direct responses within the education sector such as the National School Nutrition
Programme while others are aimed at improving the lives of communities within which

schools are located.

The National School Nutrition Programme in the province reached 1,371,777 learners in 3
467 schools, which was above the 1,251,140 learners in 3 090 schools that had been targeted.
The scheme is a critical instrument in alleviating short term hunger and side effects of
malnutrition amongst the poorest learners, while at the same time creating opportunities
for sustainable livelihoods for the many SMMEs that participate in the scheme. During the
reporting period, FET Colleges trained 43 women co-operatives to provide the service to
local schools starting in July 2006. It is expected that the co-operative arrangement will

create about 429 jobs for women in local communities.

As part of the nutrition programme's long term goal, the Department established food
gardens in all districts that are used for the benefit of schools in the nutrition programme.
Some districts have recorded a notable increase in the number of schools that have their
own garden, with Obonjeni for example, reporting that almost 40% of schools have started
their own gardens.Some districts report that there are still implementation challenges such
as the condition of places that are used to prepare food and the lack of support staff dedicated

to coordinating the programme. These are already being addressed by the Department.

Challenge of HIV/AIDS

One of the major challenges for KwaZulu-Natal is the relatively high prevalence rate of
HIV/AIDS in the province. According to a recent HIV and AIDS study commissioned by the
ELRC, 8 of the 11 districts nationally with a high prevalence rates amongst teachers are in
KwaZulu-Natal. This places an onerous task for the Department to further analyse service
delivery implications for the future while at the same time ensuring that plans are in place
to mitigate the impact of such high prevalence for those learners, educators and managers

affected and infected by the virus.
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During the year under review, the Department continued to implement the National
Integrated Plan for HIV and AIDS.The plan assists the Department in dealing with the
challenges presented by the HIV and AIDS pandemic in schools, although some districts still
report high indents of absenteeism among affected learners in particular.In implementing
the plan, the Department focused on advocacy and training.Training was provided for
master trainers,and peer educators. Learner support material was also developed. Emphasis

was also placed on developing institutions to become centres of care and support.

6.4. Keeping our schools safe
The issue of school safety received prominence following a spate of violent attacks in schools
that were reported countrywide during the financial year 2005/6.In an attempt at mitigating
violent incidents, the Department drafted a school safety strategy in collaboration with the
provincial Social Cluster. School safety road shows were also conducted to obtain input of
local communities and districts into the strategy.In recognition of the role that can be played
by local communities in school safety some districts have also taken the initiative of working
with community structures and other government departments to raise awareness and
improve security in schools. Empangeni district has a few areas that have been previously
known as "no-go" areas, which invariably affects the safety of schools located in such areas.
The district established a successful partnership with SAPS, Spoornet, Teacher Unions,

community leaders and other stakeholders, which is already bearing fruit.

The Department has also developed a manual for the training of school security guards to
ensure that school guarding would not be conducted as guarding of any other institution.
During the period under review, the manual was also used to conduct training workshops

for security guards in Kwa-Mashu and Nongoma.

6.5. The Service Delivery Charter
The Department of Education published its Service Delivery Charter in November 2005 as
an indication of its commitment to the citizens of the KwaZulu-Natal.The charter commits
the Department, particularly the circuit, district and head offices, to ensuring that its
stakeholders are consulted properly, and that there are visible mechanisms for engaging
the Department on matters of mutual interest. A report on achievements against these

commitments is part of the Oversight Report in Part 2 of the Annual Report.

- k
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In this section of the Annual Report, the Department outlines organisational environment issues

Resources

and the impact they had on the work of the Department during the year under review.These
include the recently approved organisational structure and appointments at top and senior

management levels amongst others.

7.1. Organisational Restructuring
As indicated in the previous section of this report, the MEC approved the new structure of
the Department, which will be progressively implemented over the next three years.The
limitations of the old structures were mainly as a result of the five organisational layers above
a school that included a ward, circuit, district, region and head office. These layers caused
long lines of communication and led to major delays in the decision-making loop. It was
also questioned whether all the layers added value to the management and delivery of

services to institutions.

The new structure has been designed to improve efficiencies and effectiveness of education
service delivery in the province. A total of 12 mega districts have been created, and the
region layer has been eliminated.The main function of these districts is to focus on education
management, ensure that auxiliary and support services are provided to schools. A cluster
of districts will share a service centre that will provide administrative and support services
such as human resource and financial management.This model will accelerate processing
of payment for newly appointed teachers,amongst other things, and significantly reduce

the time lags associated with new appointments.

There is still a significant amount of work that has to be done as the Department implements
the new structure.There will be a review of job descriptions and existing structures.The

intention is to ensure a separation between human resources dedicated to educational and
instructional support and those dedicated to administrative support services.The Department
will also hold workshops with key education officials to clarify new roles and responsibilities,

and to define parameters of each level of management.

- k
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7.2.

Another change to the structure of the Department was the incorporation of Umzimkhulu
into the province of KwaZulu-Natal, following the eradication of cross border municipalities.
The Department received an additional 174 schools, 75 289 learners and 2 056 teachers. A
significant amount of time was spent on ensuring that the transition was as smooth as
possible, particularly on the delivery of services to schools. Chief amongst these services
was the allocation of teaching posts through the Post Provisioning Norms and the National

School Nutrition Programme.

The new structure consists of four Branches:
Branch: Human Resources and Administrative Services, whose main function is to provide
human resource services, administrative services and services to the MEC and the

Superintendent-General.

Branch: Planning and Support whose main function is to provide planning support services;
curriculum services; quality assurance and assessment services and infrastructure management
services.The Branch also takes responsibility for the timely provision of appropriate LTSM

to schools.The Branch was created to consolidate and improve the Department's capacity

for meaningful planning for the allocation of critical resources.

Branch: Service Delivery Management whose main functions include managing education
service delivery at education institutions through the District Offices; ensuring effective and
efficient functioning of the District Offices and the education institutions; coordinating the
communication between the Head Office and the District Offices; managing education

service delivery by FET Colleges; and providing specialised support services.

Branch: Chief Financial Officer whose main function is to provide financial services; supply
chain management services; financial support services; internal control services and all other

functions of the Chief Financial Officer as prescribed by the PFMA and Treasury Regulations.

A schematic representation of the structure is in Section 19.

Key Appointments
Several new appointments were made during the reporting, including that of the Accounting
Officer (Superintendent-General), Dr Cassius Lubisi who assumed office in June 2005.

Other substantive appointments include:
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. Deputy Director-General: Planning & Support, Mr DT Ndhlovu
. Chief Financial Officer, Mrs Pam Zulu

. Chief Director: Financial Services, Ms Hlengiwe Mcuma

7.3. Staff turnaround
As it can be noted in Table 5.1 below, the Department had a turnover rate of 15.7% during
the year under review. In absolute numbers, this represents 13 623 employees. However, it
should be noted that the majority of these employees are temporary or contract appointees
who would leave naturally at the end of their contracts. These employees constitute 84.4%
of the total that left, which is 11 503 employees.This phenomenon is partly created by the
Post Provisioning Norms that adjust the allocation of teaching posts to schools based on

the learner numbers that are constantly updated.

7.4. Disciplinary steps
A total of 176 cases were taken through the disciplinary processes that ranged from verbal
warnings to dismissals. Of the 176 cases, 46 led to dismissals, 6 were fines, and 4 were

demotions.

7.5. Availability of office space

The Department still faces the challenge of shortage of office space at head office, district
and circuit level.The relocation of the head office Ulundi to Pietermaritzburg in 2004 created
immense pressure for the Department to find suitable space for all members of staff. The
Head Office of the Department operates from different centres which creates major challenges
in managing the operations of the various sections of the Department.The reorganization
of the structure of the Department has also placed a strain on available office accommodation.
Although we are working closely with the Department of Public Works to solve the problem,

there are some districts where the problem is more acute than others.
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8. Oversight Report

Service Delivery

TABLE 1.1 - Main Service for Service Delivery Improvement and Standards

Provide access to Education stakeholders  Business industry and Service Risk management

transformative education commerce Charter reports
to learners in KZN: FET,

S :

TABLE 1.2 - Consultation Arrangements for Customers

Imbizo for PPN implementation and determination School Governing Learners 2005 PPN was
Bodies determined
P T | S A A
Imbizo , meetings Citizens, Parents,  Learners * Service Provision
School * Resource redress
Communities » Transformation
* Justice

+ Expenditure

TABLE 1.3 - Service Delivery Access Strategy

Ny e

1.Human resource provision and development 1.Communication

2.Legishtionandpolicyenforcement  2edress |

3.Consultation 3.Transformation

TABLE 1.4 - Service Information Tool

MEC's Hotline, Suggestion boxes Queries

- PolicyandLegislative enforcements
u T
- " i

TABLE 1.5 - Complaint Mechanism

1.Grievance Procedure as per Public Service Act Most of the problems were resolved

EESTcorran A W A 4

3.Procedure for Educators
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Employment

TABLE 3.1 - Employment and Vacancies by Programme at end of period

Num
Pos

Programme 1: Administration, Permanent 3365 2903

Programme 2:Public ordinary school,Permanent 91000 _l"‘s-

Programme 2 : Public ordinary school, Temporary

Programme 4:Public special schools,Permanent :— _ I" ‘_

Programme 5: Further Education &Tralnlng, Permanent 2236 1521 32

Programme 5:Further Edu ' Y ""”-__‘_
Programme 6: Adult Basic Educatlon &Tralnlng, 18.3

Permanent

Programme 7:Early Childhooc : it 00 S A 8
Programme 8: AUX|I|ary & Associated Serwces Permanent 804 679 15.5 15
ToraL M T A 35 90999 . 92 2018

TABLE 3.2 - Employment and Vacancies by Salary Band at end of period

Lower skilled (Levels 1-2), Permanent

Skilled (Levels 3-5) Permanent T

Skilled (Levels 3-5), Temporary

Highly skilled production (Levels 6-8), Permanent V._I“_

Highly skilled production (Levels 6-8), Temporary

Highly skilled supervision (Levels 9-12), Permanent ?f._t“_

Senior management (Levels 13-16), Permanent 13.3

Other, Permanent. mwﬂ—r‘“

Contract (Levels 1-2), Permanent

Contract (Levels 3-5), Permanent 5"””._I“ﬁ._

Contract (Levels 6-8), Permanent

TotaL A m!f._i‘“—
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Number
Pos

Administrative related, Permanent 20 23.1

Agriculture related Permanent ﬂ‘_“-ﬂ

Appraisers-valuers and related professionals, Permanent

Archivists curato R mﬂu-_
Artisan project and related superintendents, Permanent 8

Auilry and related Workers Permangnt 1 m‘ﬂ SR “
Boiler and related operators, Permanent 20 459

Building and other property caretakers Permanent | m"‘_“‘“

Bus and heavy vehicle drivers, Permanent

Chaplain and re'aﬂfess'ﬁmw_“‘“

Cleaners in offices workshops hospitals etc., Permanent 2287 2 040 10.8

Qesnersinofcs i oes ol TP L 01 b/ S 8 “
Client inform clerks(switchb recept inform clerks), 18

Permanent

Communicationandiiformaton's e L |

Educationists., Permanent 2015 1915

Farm hands and labourers,Permanent m“ _ "‘ -ﬂ

Farming forestry advisors and farm managers, Permanent

Finance and economics related, Permanent w‘_u-ﬂ
Financial and related professionals, Permanent 27

Financl erks and et controler - mﬂ—u—ﬂ
Food services aids and waiters, Permanent 119 107 10.1

oud e T A ) S W —.ﬂ
Food services workers, Permanent 3

GenerlLegal Aciisaion e : m‘ﬂ_n‘-ﬂ
Head of department/chlef executive officer, Permanent 586 561

et e P 5 S WSl —.ﬂ
Household and laundry workers, Permanent 956 812 15.1

Household and laundry workers Temporary mﬂ_u-ﬂ

Household food and laundry services related, Permanent

Housekeepers laundry and related workers,Permanent ﬂ‘_““

Human resources & organisat developm & relate prof,

Permanent

e e A A 1520 S 8 .
Human resources related, Permanent 132 111 15.9

et xS A A 7 S /S W —.n

Language practitioners interpreters & other commun,




Librarians and related professionals, Permanent

Librarians and related professionals, Temporary

1/ 6%‘ .rr _‘
* Library mail and relted clerks Permanent ﬁ-r? ‘-' n
Library mail and related clerks, Temporary

 Light vehicle drivers, Permanent ‘ll_.- -“

Logistical support personnel, Permanent 4 333
* Matgiialrecording and transport cerks, Permanent m oy -d
Messengers porters and deliverers, Permanent 46

" Motor vehicle drivers,Permanent Y o / M4 'z- ‘

Motorised farm and forestry pIant operators, Permanent

Other adm m nlsers
Permanen

Other administrat & related clerks and organlsers

Temporary

Other administrative policy and related officers, Permanent 7R B 148 -‘

Other information technology personnel., Permanent 8 7 12.5
Pt et R

Other occupations, Permanent 34157 27 940 18.2 1860

* Photographic ithographic: .at.@manﬂ“- -—

Printing and related machine operators, Permanent

Professionalnurse Permanent | san o m-‘

Rank: Education specialist (feti), Permanent 74 11.9
R o et G orer7, . /5 S0 2 n
Rank: Education specialist (school-based), Permanent 2 864 2746 4.1

 Rank:Education specialist chief (office-based) Permanent 33 [ 27 . 182 -ln-
8 6 25 0

Rank: Education specialist deputy chief (feti), Permanent

Education specialist d chief (offi -basec" 114N
V- W A Er A

Rank: Education specialist senior (feti), Permanent

RankEducation specialistsenior (office-based) Permanent “-42 -- "

Rank: Education therapist (ther/psyc), Permanent

Rank: Education therapist, P -_-OA_—

Rank: Head of department (s), Permanent 2
e S T -‘
Rank: Lecturer (feti), Permanent 426 410 3.8

Rank:Lecturer:senior (c), Permanent 1T AR n
0 0

Rank: Principal (p2), Permanent 12 12
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Rank: Principal (p4s4t4ss4), Permanent 32

o 5, Perronert S S W ‘_‘
Rank: Principal deputy (feti), Permanent 8 11.1

 Rank: Principal deputy (school-based), Permanent ﬁ- Al 'l
Rank: Principal gr10, Permanent 1383 1278 7.6

Rank:Principal gr7,Permanent ‘-ﬂ-"-—
Rank: Principal gr8, Permanent 331 288 13
Rank:Prificipal gr9 (feti), Permanent = 100 10 ‘_‘
Rank: Principal gr9, Permanent 2338 2151

 Rank:Teacher (school-based), Permanent 43621 42700 ‘- n
Secretaries & other keyboard operating clerks, Permanent 256 218 14.8

 Security guards,Permanent ‘“-V-—
Security officers, Permanent 27 22 18.5
Senior managers,Permanent 9300 80 ‘_‘
Social sciences supplementary workers, Permanent 18 17 5.6

NS o TR/, 6 A | A n
Staff nurses and pupil nurses, Permanent 3

 Statisticians and related professior ‘-_-"-—

Trade labourers, Permanent 23 19 17.4

TOTAL G 0 [700235 [fieo 998 FIF %I-i‘
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Evaluation

TABLE 4.1 - Job Evaluation

Numb
of Pos
o ‘

A

Eva}q;ted Upg de

Lower skilled (Levels 1 2) 4580 0

Contract (Levels 1-2) l-' -—-"A__
Contract (Levels 3-5) 0 0

Contract (Levels6:8) I! _ ’J'./f’ FU' ‘u- --‘
Skilled (Levels 3-5) 5801 273

pf°9”°1.4nlp ﬂw-.-&r -[ II
(L

Highly skllled supervision 20713

(Levels 9-12)

el e
Band A ] j -

Senior Management Service 12 8 66.7

D |

Band B

Senior t Service 71 3’3 3 g ’ - ' ‘
- o A 7. TR

Senior Management Service 0

Band D

Other TRV Ao -E-A_m
TOTAL 100 235 693 20

TABLE 4.2 - Profile of employees whose positions were upgraded due to their posts being upgraded

 Benéficiries NG | coouredd SR 7 Tl
8

Female

8
vaiclll™ D N /?:LA ﬂ-'1 _

Total 15

Employees witha Disability =0 l“-_

TABLE 4.3 - Employees whose salary level exceed the grade determined by Job Evaluation [i.t.o PSR 1.V.C.3]

ccupation N " for
_{’ ti n

Senior Management 15 Attraction and 1
retaining of skills

Total (AN P e
0

Percentage of Total Employment 0
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TABLE 4.4 - Profile of employees whose salary level exceeded the grade determined by job
evaluation [i.t.0. PSR 1.V.C.3]

 Benéficiaries Afr- Asian ’[{%red ~_White ‘. Tot-

Female 0

e 7 AR ...vl- 0 (L.... _
Total

e L Jm--
isability

Employment changes’

TABLE 5.1 - Annual Turnover Rates by Salary Band

Lower skllled (Levels 1-2), Permanent 165

Lower skilled (Levels 1-2) Temporary 3" e -—
Skilled (Levels 3-5), Permanent 9995 3811 3368 37
R S e B L — e —_
Highly skilled production (Levels 6-8), Permanent 62 865 9692 9719 15.5
oy ST oSSR W /404 | A %
Highly skilled supervision (Levels 9-12), Permanent 9676 23 329

Snor Mg S e AEmani |05 W D ‘_-

Senior Management Service Band B, Permanent

Senior Manageme Service Band € Permanent | rz l - —

Other, Permanent

Contract (Levels ) Permanent [ fi& l s ra—

Contract (Levels 3-5), Permanent 20 95.2
Contract(Levels 6:8) Permanent [0 2 m' 3] S50,
Contract (Band A), Permanent 100

TOTAL TV BRV -_-’ J-_ﬁ

' 4

TABLE 5.2 - Annual Turnover Rates by Critical Occupatlon
loyment Appoi
eginning

of Perio

)

Admlnlstratlve related, Permanent 3.7

Agriculture related, Permanent --—"'-—

Archivists curators and related professionals, Permanent

Artisan project and felated superintendents,Permanent ¢ 45’

b |

l-o‘_




TABLE 5.2 - Annual Turnover Rates by Critical Occupation

/ | | [atBEginning

’y Band

. f Period
ﬁril 2005)

A A

Auxiliary and related workers, Permanent 123

Boiler and related operators,Permanent = 34
Building and other property caretakers, Permanent 350
Bus and heavy vehi“rivers, Permanent /(‘ 20
Cleaners in offices workshops hospitals etc, Permanent 2101
Cleaners in offices workshops hospitals etc, Temporary 2
Client inform clerks(switchb recept inform clerks), 16
Permanent

Communication and information related,Permanent 4
Diplomats, Permanent 14
Educationists., Perm‘t /(‘; 116
Farm hands and labourers, Permanent 46
Farming forestry advisors and farm manag?‘ T 4
Permanent Yy 4 l

Finance and economics related, Permanent 4
Financial and related professionals, Permanent 22
Financial clerks and credit controllers, Permanent 192
Food services aids EMvaiters, Permanent A 78
Food services workers, Permanent 1

General legal administration & rel. professi??!,- /A 5

Permanent . 2 l

Head of department/chief executive officer, Permanent 2

Health sciences related, Permanent = 3

Household and laundry workers, Permanent 905
Household and Iauﬂworkers,Temporary /" 1
Household food and laundry services related, Permanent 2

Housekeepers laundry and related workers,Permanent 13
Human resources & organisat developm & relate prof, 76
Permanent

Human resources clerks, Permanent = 389
Human resources related, Permanent 71

Identification exper“rmanent /(‘; i
Information technology related, Permanent 1

Language practitioners interpreters & other corr}ﬁ\, / 5

Permanent Y 4 l

Legal related, Permanent 3

Librarians and related professionals, Permanent 9
Library mail and related clerks, Permanent 190
Library mail and re“clerks,Temporary /" p

Light vehicle drivers, Permanent 46

Employment

Agz:int Ter?mons T-;ﬁ
LN

V4 -- ‘“
A W s A-

155 92

yARU] < -0
0

A :/ 0 ,é.»-

0 0 0

4 GIRF - A
3 3 3.9
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TABLE 5.2 - Annual Turnover Rates by Critical Occupation

Occupation ‘ Employment Appointments Termm
at Bege?nmg

of Period /
(April 2005) ‘ ‘
b

S Turnover Rate

y

Logistical support personnel, Permanent 75’ 0 / - l -
Material-recording and transport clerks, Permanent 100 5 3
Messengers porters and delivereﬁrmanent 46 5 AO 0
Motor vehicle drivers, Permanent 3 2 0 0
Motorised farm and forestry plant operators, Permanent 1 0 ,"f ‘ k ‘
Not available, Permanent 0 2 0 0
Nursing assistants, Permanent 7 0 0/ E ‘ . -
Other administrat & related clerks and organisers, 3015 271 131 43
Permanent

Other administrat & related cIerl_g‘i organisers, y 23 0 ‘4 17.4
Temporary 4 J A dE

Other administrative policy and related officers, 60 1 3 5
Permanent

Other information technology personnel., Permanent ; ¥ 7 f d - l -
Other occupations, Permanent 77 293 13 087 13195 17.1
Other occupations, Temporary ‘ 2 0 AO 0
Photographic lithographic and related workers, 6 1 0 0
Permanent

Physiotherapy, Permanent uy y | 1 . ‘

Printing and related machine operators, Permanent 7

0
0
Professional nurse, Permanent 27 ] :_ ' -
4 0
0
0
0

Rank: Education specialist (school-based), Permanent

Rank: Education therapist (ther/m Permanent AO 0
Rank: Lecturer (feti), Permanent 0
Rank: Teacher (school-based), Permanent N i3 Y 4 ‘ A 107‘
Rank: Unknown, Permanent 40 0

Secretaries & other keyboard operating clerks, \ v 24

Permanent f / " ' ‘
Security guards, Permanent 576 31

Security officers, Permanent ‘ 20 0 AO 0
Senior managers, Permanent 85 2 8.2
Social sciences supplementary workers, Permanent ¥ s 1 _,f ‘ A q‘
Social work and related professionals, Permanent 1 0

Staff nurses and pupil nurses, Permanent ! 4 0 4 - . -
Trade labourers, Permanent 19 2

TOTAL ‘ 86 534 13 861 1*3 15.7




Death, Permanent

 Resignation, Permanent -_--_

Resignation, Temporary

Eiy of cHEPESE™ A 7 -'844 —

Discharged due to ill health, Permanent 216

Dismissal-misconduct, Permanent “- M- 01

Retirement, Permanent

 Other,Perman i ._--—

Other, Temporary

IR & 137'5"' 1°<I_

TABLE 5.4 - Promotions by Critical Occupation

Administrative related 44.4

Agriculture related .n‘/? ‘_."_

Archivists curators and related
/;a Al -

professwnals

Artisan rela;ed
super| /

Aucxiliary and related workers 123

Boilerandrelatedoperators 34 ﬁ -- | 4 ‘ _
Building and other property 350 181 51.7
caretakers

Bus and heavy vehicle drivers | A T e
Cleaners in offices workshops 2103 0 0 1040 49.5

hospitals etc.

comtmamanio | L /A A

Communication and
information related

Diplomats . @@ o A T AR

Educationists. 116 0 0 101 87.1

Farm handsand labourers 46 0 o 4 o AT 25 JNNSES
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TABLE 5.4 - Promotions by Critical Occupation

Farming forestry advisors and
farm managers

F conomics w ) ' X
r e JINAY 7 Yy A
22 4 18.2 15 68.2

Financial and related
professionals

cial cTerk
ollers y

Food services aids and waiters
Food services workers m' 'Eé""o #—':.I' .-
General legal administration & 5 0
rel. professionals
e iy S 0L/ Y AL
tive office .
Health sciences related
o lj"’ # 7 .‘fﬁ' 1-
Household food and laundry
services related
e N A
d worker y. 7 /1
Human resources & organisat 76 3 3.9 35 46.1
developm & relate prof
Human resources clerks - 3ﬂl L e A s T 308 A

Human resources related 14 19.7 17 23.9
Identification expert ‘I—' éﬁ.%' '/ _- d
Information technology related

uage pra
R e ’*!ﬁﬂ“m-

Legal related
ed 0 .
A A.- ,,,-'i;. “7 A

Library mail and related clerks 149 77.6

_vehlcled_,-l’-m -_--“

Logjistical support personnel

e S e S
t s 4

Messengers porters and

deliverers
 Motor vehicle drivers m M _ “ 667,
Motorised farm and forestry 100

plant operators

minis rela i
' sand e i

Vi A S
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TABLE 5.4 - Promotions by Critical Occupation
Otheradministrative policy and

ssio
ot
tch wi
Iary
61 7
related officers

| }”L‘lr : ﬂ' ‘-

Other occupations 77 295 32 59754
raphic lith /
d workers i

Physiotherapy

S A g;.ar B4

Professwnal nurse 0

Ed u ’i
ol- baSEd) “

Rank: Education theraplst 0
(ther/psyc)

RankTeacher(schootbased) 14 7?5‘ F..ﬂ' .-

Rank: Unknown
; ries :
ting cler

Security guards 7 576 309

Security officers A ‘-"' l%’ - sl- ‘_
Senior managers 3 329
l“'e“m—b A _ar ‘KA

Social work and related 0
professionals

Staffnursesand pupil nurses -"' !ﬁ” 4-1' LA

Trade labourers 12 63.2

- TOTAL ﬂﬂ_' fﬂi_.a. 65028 [ 751

TABLE 5.5 - Promotions by Salary Band

Lower skilled (Levels 1-2), Permanent 3869 0 0 2011

Lower skilled (Levels 1-2), Temporary | 3 0 0 0 --76‘

Skilled (Levels 3-5), Permanent 9995 10 0.1 7 020 70.2

 Skilled (Levels 3-5) Temporary = 13 0 0 sl 385

Highly skilled production (Levels 6-8), 62 865 661 1.1 48 066 76.5
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TABLE 5.5 - Promotions by Salary Band
ions
> another ’

Permanent

Highly sk roduction (Levels 6- "” ‘
o= N " 4

Highly skilled supervision (Levels 9-12), 9676 7871 81.3
Permanent

A F a5 J y
Other, Permanent

t (LeVels 1-2), Permanent | "'M 0 ﬂ -' --‘

Contract (Levels 3-5), Permanent 16 76.2
Contract (Levels 6-8), Permanent 2; I 4 A- 0' AW
Contract (Levels 13-16), Permanent 0 0

- TOTAL ON "N B ,n—_
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Performance

TABLE 7.1 - Performance Rewards by Race, Gender and Dlsablllty

- ¥

I A
African, Female 51281

 African, Male - .WM 243.'- --q
Asian, Female 6328 39 9,625

Tasian,Male | LT Y yu --’ 0 -' ‘
Coloured, Female 889

 Coloured, Wmm_-m‘—_
Total Blacks, Female 58 498 39 9,625

TotalBllcks, Male - .Vm* zsn-r- 1] T
White, Female 3326 24 11,942

white,Male L yu --" 0 _' ‘

Employees with a dlsablllty

| TOTAL ;wu-m-_-u—_

TABLE 7.2 - Performance Rewards by Salary Band for Personnel below Senior Management Service

Lower skilled (Levels 1-2) 3888 5,000
* Skilled(Levels 3-5) ¥ mw 10867 ". --
Highly skilled production (Levels 6-8) 64 947 86 10,750
* Highly skilled supervision (Levels 9-12) Mvj --! 0 _' 9‘

Other

Contract (Levels1-2) m-:- _ -!‘ _ _

Contract (Levels 3-5)

 Contract (Levels 6-8) v -me' ﬂ". --

Contract (Levels 9-12)

 Periodical Remuneration Mrj --f' 0 _' ‘

Abnormal Appomtment 2702

| TOTAL W-m‘_-u—_

The total employment figure includes 9 819 contract, abnormal and periodical employees who are not entitled to any performance reward
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TABLE 7.4 - Performance Related Rewards (Cash Bonus) by Salary Band for Senior Management Service

SMS Band ercentage m
ent fTotal 0)

. onmen
F o / 3 /"’
Band A 50

id..’ﬂ-'ﬂ. - 171- -__;
Band C
sandD "~ HIN -m ‘-l,.ﬂ_"-__
TOTAL 72 4.2 83 2767 0.3 29777

Foreign Workers

TABLE 8.1 - Foreign Workers by Salary Band

Salary Band Employ tage E age
at Be otal tal

Skilled (Levels 3-5) 11. 1

ghly skilled produc 95 68.3 64

eIs 6-8)
nghly skilled superV|S|on 13. 1 28.6
(Levels 9-12)
Mm-l m-m ‘- ra
Periodical Remuneration 10.8 11.8 214
Abno pp°.ft.-d§"24-i_'”-__
TOTAL 139 100 100

TABLE 8.2 - Foreign Workers by Major Occupation

Major Occu n Employment Per ent rEéﬁtage tage
at Beginning of Total otal
Period 1
Administrative office workers 0
Flementary occupations | ' -m- L mr _l 7
Other occupations -21.4
L S P — ‘— am
Rank: principal gr10 129 92.8 146 95.4 121.4

Torar N o T AN '153.m°|_ll' dfo0]
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Leave

TABLE 9.1 - Sick Leave for Jan 2005 to Dec 2005

alary Band Total %'h y ? Ave ' Tota
Days Empl es numb
Cer n usin ick Em days
! Le ve med
certifi
Lower skilled (Levels 1-2) 10 283 78.3 1423 4.1 7 1,492 8 055
Skilled (Levels 3-5 24251 | NS M3 253 U0 o4 N 7| METes  SEE
Highly skilled production 182 064 74.6 25608 73.6 7 67,149 135753
(Levels 6-8)
.E/Skilledsupé ision ‘441 -j'. 4420 ey l "6,690 .
s 9-12) § ,l_ﬂ
Senior management 123 84.6 0.1 6 223 104
(Levels 13-16)
Other Bl I-l..js_l_- _
Contract (Levels 1-2) 100
e S e i -lo —-m T
Contract (Levels 9-12) 17 100 17 17
 Not Available idf HN Iy 11-1 . | 2 I_
TOTAL 246 321 75.2 34 780 100 7 90 347 185 266

TABLE 9.2 - Disability Leave (Temporary and Permanent) for Jan 2005 to Dec 2005

Salary Ban Total D. % ys(/ Numb % of
Empl
d|

Emp ( f
Certlfl tlon Dls
Lower skilled (Levels 1-2) 3216 99.9 107 473 3212

h

D|s | al
ti

sl s S WE o 7/ 05 [ MEEE> Y B
Highly skilled production 61534 99.6 1866 74.8 33 23,361 61264
(Levels 6-8)

el ety o S |

99 8
TOTAL 82722 99.6 2495 31490 82398
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TABLE 9.3 - Annual Leave for Jan 2005 to Dec 2005

T e

Lower skilled (Levels 1-2) 16 416.6 1671

Skilled (Levels 3-5) Vi 23346 B0 o HEEE

Highly skilled production (Levels 6-8) 55642.4 5 10 291
 Highly skilled supervision (Levels 9-12) 2so2s7 AT '_

Senior management (Levels 13-16) 1106 16

oter THT NN //'L.-- I/ 6 _

Contract (Levels 1-2)

 Contract (Levels3-5) --_-ﬁ 7 _

Contract (Levels 6-8)

Contract (Levels9-12) [ -_‘!'114_

TOTAL 124734 7 17 516

TABLE 9.4 - Capped Leave for Jan 2005 to Dec 2005

Il ’1

Lower skilled Levels 1-2) 151 199289 3073

Skilled (Levels3-5) 03231 4 53 [ 865 348012 (6543
29849 3 8,723 2732402 45969
e EaE L M ) -
9-12) i
Senior management (Levels 13-16) 6607

(TOTAL _I_..’.H. n-i_nm._
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TABLE 9.5 - Leave Payouts

i Reason .

Leave payout for 2005/06 due to non-utilisation of leave for the 141 18 7833
previous cycle

Cappedleave payouts on termination of sevice for 2005/06

Current leave payout on termination of service for 2005/06

TomaL

HIV

TABLE 10.1 - Steps taken to reduce the risk of occupational exposure
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TABLE 10.2-Detailof Heslth Promotion and HIV/AIDS Pragrammes fckYes/No and provide feGifedifarmation]
. questen 0 Yesdd  No [ [LuDefaisityes

1.Has the department designated a member of the SMS
to implement the provisions contained in Part VI E of
Chapter 1 of the Public Service Regulations, 20017 If so,
provide her/his name and position.

a dedicated u! ve
s to pro health
If so,inﬂj??te the A

olved i is task and

y

3.Has the department introduced an Employee Assistance Yes Preventative
or Health Promotion Programme for your employees? If programme,

HIV/AIDS education

so,indicate the key elements/services of the programme.
workshops...

a) committee(s) as

apter 1 of the Public
ase pr%o the names
takeholder(
')
AP £

5.Has the department reviewed the employment policies
and practices of your department to ensure that these do
not unfairly discriminate against employees on the basis
of their HIV status? If so, list the employment
policies/practices so reviewed.

6.Has the dep: intr easures to protect
erceived to be HIV-
, list the key elements
v
I

b / g v

7.Does the department encourage its employees to Yes HIV/AIDS Workshops
undergo Voluntary Counseling and Testing? If so, list the
results that you have achieved.

\ easures/indicators to
monitor & ev. i our healt (bromotion A
pro res/indicators W

g
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Labour Relations

TABLE 11.1 - Collective Agreements

| SubjectMatter A% Datelli

Affirmative action 2005
*Procedure for the fillng of Educator posts at FET Colléges /2005
Procedure for the filling of Office-based promotion posts 2005

TABLE 11.2 - Misconduct and Discipline Hearings Finalised

tcomes of discip um%‘f;.ﬂ"
hearlngs ‘ F s

Correctlve cou nsellng

Verbalwaming | ”uo o o _o

Written warning 7.95
Seriouswrittenwarning -ﬂ_‘ﬂ—
Final written warning 6.25

e v O 20 —
Fine
Deniotion JIF SNINN /7 4 I 1.227 -
Dismissal 26.13
Notguill NPT ST . ‘l_u%s e 1l
Case withdrawn 32.95

Toralll N BN --"—

TABLE 11.3 - Types of Misconduct Addressed and Disciplinary Hearings

'~ Typeofmisconduct [ l.mbe"_

Fake qualifications

Sexualassault [ AT --OI

Sexual relationship

(Absenteeism -- 1'2

Dishonesty
M men o-_"-—
Improper conduct

Corporal punishment L ‘_

Insubordination

N . Anmr ﬂ-zi

Assault

- Maladministration -- 'u

Misuse of state vehicles

Fraudrelatingtoexams -_

Negligence

Alcoholabuse AL ‘_

Theft

 Prejudice toimage of Department [ --0-21

Use of improper language

 Disturbing smooth running of examinations -- F‘

Falsification of records

AL A A ”-_
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TABLE 11.4 - Grievances Lodged

r of grlevances
ddressed ‘

Resolved 69.7
NofEBived T T MUTEEEA %I- 303
TOTAL 100

TABLE 11.5 - Disputes Lodged

yumgiee i A
94.6

Upheld
pisdtsed, T NP ‘_ﬂ
Total 278 00

TABLE 11.6 - Strike Actions

W Eekescdls SR -

Total number of person working days lost

Total c 0) of working dayslost --0

Amount (R'000) recovered as a result of no work no pay

TABLE 11.7 - Precautionary Suspensions

| PrecautionarySuspensions [ [T _ '

Number of people suspended

 Number of people whose suspension exceeded 30days ‘21

Average number of days suspended

Cost (R000) of suspensions __
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Skills Development

| TABLE 12.1-Training Needsidentified 00~ GQEEEEE

%‘. — 'r‘

Legislators, senior officials and Female
managers ,
S O vae AT EEEEES 0o E 290 aEG
Professionals Female 54901 5795 48 883 0 54678
P . Sy _ - - _ — _
Technicians and associate Female

professionals

T T geys R -l’ 30000 330

Clerks Female 3311 3200 0 3200
N ~ Male 'l"'"139 -b B | Rl
Service and sales workers Female 0 0 0

BTN /([ Make -10 AERENFo Fo
0 0 0

Skilled agriculture and fishery  Female
workers

. I-_-O _- 0',.!

Craft and related trades workers ~ Female

e ‘-i_‘l‘___

PIant and machine operatorsand ~ Female

assemblers
B @ e JAe ol Ao Yo,
Elementary occupations Female 1726 1500 1500 0 3000
N - Male TSI zsoo NN R T s oodl
Gender sub totals Female 60 381 7 295 53998 0 61293

T o Male o 28355[0 459 2607601 0 30672

TOTAL 88736 11 891 80074 0 91965
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TABLE 12.2 - Training Provided

Oc 1C Genr P'ﬂmploym ' hi ills
ammes
] : her short
/ | courses

Legislators, senior officials and Female 0
managers
B A Ma_ﬂ_—.ir AT L Jo
Professionals Female 54709 0 55211
Y FEET o vaell _ — _ _ _
Technicians and associate Female 708

professionals

'HEN TR R 0- ‘- a6 1 AN IS

Clerks Female 1244 0 1244
e NN SRR vale T/ "J; _-' s19 | A s
Service and sales workers Female 0 0 0
Y N vale ‘—F 4 o/ I T o
Skilled agriculture and fishery Female 1106 0 1106

workers
”—W@'-“_- -_l ﬂ
Craft and related trades workers Female 0

mﬂv_ila-__ﬂ___

Plant and machine operators  Female
and assemblers

B AweeT AR oo JERTT ﬂ- 0 —_

Elementary occupations Female 263 263
R Male oar—" OE s A
Gender sub totals Female 502 58 030 0 58 532
e § AT 0

TOTAL 0 694 84300 0 84994
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Injury

TABLE 13.1 - Injury on Duty
| Nature of injury on duty ~ Number  %oftotal
Required basic medical attention only 77 55.4
mo'rary Total Disablement P - n ' - 302
Permanent Disablement * 14 10.1
Fatal ** | AL ¥ s

TOTAL 139 100

* Permanent disablement: Injuries due to accidents, some of these employees are no longer with
the Department but the Department is still paying for their medical bills for these employees
because their cases were brought late to the attention of the Department.

**  Fatal: Are employees involved in car accidents ranging from previous years.

Consultants
TABLE 14.1 - Report on consultant appointments using appropriated funds

’ Projecﬂle/ Total n I'f Durati
J’/ /

cons
L wor
Administrative Services R 3,605,434.59
‘Corporate Services Y| ST R19380000
Education Planning & Management R 20,107.89
PEREEHEe Support Services I 4/ NN NN AN T R19.60000]
Finance Majuba College R 523,649.00
Clegalsenvices AR WF 0
Mnambithi FET College R 596,854.48

‘OthukelaDistict [ A | T RE00000.00
PGSES R 402,935.31
Quality Asstrance Majuba College L A I R61,11000

Security Services R 326,445.41

TeacherDevelopment  JEL 0 RS#710000

TOTAL R 6,674,411.22
Total number of projects Total individual  Total duration: Total contract
consultants Work days value in Rand

(A Y A £ [Re674411.22

66
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9. Aim Of Thg Vote X )

The aim of the vote of the KwaZulu-Natal Department of Education is derived for the Department's
mandate by the Constitution of the Republic of South African to provide public general and further
education and training to learners in all age groups in the province.This mandate is discharged
through the eight programmes of the Department. In this section of the report, the Department

provides information on key programme achievements for the reporting period as required.

9.1. Overview and key policy developments
During the period under review, the Department continued to implement policies of national
and provincial importance. Of particular note, were the implementation of no-fee schools
initiative, the implementation of the National Curriculum Statement in Grade 10 and pilot
project on learner transport.In addition, the Department continued implementing a provincial
initiative of ensuring that all schools in the province offer IsiZulu as a subject. Achievements

in relation to these policy initiatives are outlined below.

9.2. Declaration of no-fee schools
Following months of extensive consultation the Education Laws Amendment Bill was passed
in parliament towards the end of 2005.The Bill sought to amend the South African Schools
Act (SASA) No. 84 of 1996 and enable the Department to declare some schools "no-fee" to
ensure that the poorest learners were not denied access to basic education because of their
inability to pay school fees.This amendment was in support of an existing provision for
school fee exemption, provided for in SASA, which had increasingly showed signs that it

was not having the desired effect.

Other than the fact that provinces were expected to begin implementing the policy by
January 2007, there were no hard targets set at national level and there was no stipulated
expenditure in rands per learner. Notwithstanding, the KwaZulu-Natal Department of
Education declared 1 346 schools no-fee with effect from 1 January 2006.These schools will

no longer require learners to pay school fees of any kind.
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9.3.

9.4.

Implementation of NCS in Grade 10

The implementation of the National Curriculum Statement in Grades 10 is a major milestone
in the ongoing transformation of the curriculum in this country.In January 2006 the KwaZulu-
Natal Department of Education, as did the rest of the provincial departments, began
implementing the National Curriculum Statement in Grade 10. Extensive consultation and
orientation workshops had been ongoing since the pronouncement of the National
Curriculum Statement as policy by the Minister of Education in 2004.The actual training of
teachers began in 2005 in the province, except for the recently incorporated Umzimkhulu

schools where the training was conducted in early 2006.

As part of the preparatory work, the Department had undertaken a special survey to
determine the subject offerings of each school, the subject choices offered to learners as

well as the future intentions of the schools with regard to curriculum redress.

At the beginning of the academic year 2006, the Department conducted a snap survey to
establish implementation challenges that had been encountered by affected schools in
order to improve support and training provided to schools. All indications were that schools
were indeed implementing the new curriculum, although some were experiencing more
challenges than others. District and circuit officials are working tirelessly to improve the

situation where difficulties do exist.

Roll-out of IsiZulu

After considerable preparatory work and broad advocacy; the Department is encouraged
by the notable increase in the number of schools that have responded to the MEC's call for
province-wide offering of isiZulu as a subject. Most districts have reported an upward trend
in the provision of isiZulu, with only a few citing difficulties of getting suitably qualified
teachers as the reasons for non-implementation. In Obonjeni district for example, out of five

schools that were not offering IsiZulu, only one school is outstanding.
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9.5. Pilot Project on provision of Learner Transport
The Department identified a need to improve access to education opportunities, particularly
for children in rural areas and other remote locations, while at the same time rationalizing
the use of existing facilities and consolidating farm schools. As a result, the Department was
quite keen on participating in the national pilot project on provision of learner transport.
The pilot has been initiated within each Region to assess the viability of learner transport
within a budget of R1,5 million.In one district the Department is transporting learners from
the Welbedacht Township, an informal settlement that resulted out of growing demand for

housing, to Beacon Ridge Primary Schools which had under utilised learning spaces.

| 4 -: P
10.Programme 1: 9/ _

linistration

10.1. Purpose of the programme
The purpose of Programme 1 is to provide for the Executive Authority and the overall

management of the Department.

10.2. Sub programmes
Programme 1 has the following sub programmes:
. Office of the MEC

. Education Management
Description of Objective and Actual Target Actual Devi_?tion from
Performance measure Outputs Outputs Outputs arget
2004/05  2005/06 2005/06 ‘ D

PM 1.A.a:Number of schools with o 0 .
Section 21 status (Percentages) 53% 42% 47%

NA 5
PM 1.A.b:Number f recurrent non- 4 é s
personnel funding being channeled j1 % 32% 1% 38 N |
through the School Funding Norms ,v/ A g

PM 1.B.a: Average real per learner

gllocatlop for recurrent noq-per;onnel R300 R325
items using funding supplied via the

School Funding Norms

PM 1.8.b: Number/ (%) of non- Yy . L 4
Section 21 schools with all LSMs and  60% 100% (dz{a no ilable) 40
other required materials delivered 3 : - /
on day one of the school year J / < | A .

) 1 NA

R300 R25 92.31

PM 1.C: Number of Years input in 14 13

Senior Certificate/FETC graduate (data not available
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10.4. Specific challenges and responses
Challenge 1: Non-fee schools
The declaration of some of the schools as no-fee schools posed a challenge in terms of the

precedence and the strain on limited resources.

Response to challenge 1

The resource requirements for these schools will be analysed and a credible budget will be
set aside for all no-fee schools.This is a policy imperative that the department has to comply
with, to ensure access to education by learners from disadvantaged communities. On average

this will have a significant increase in the real per learner allocation.

Challenge 2: Delivery of learner support material

During the year under review the Department implemented a new system of procurement
and delivery of LTSM. Due to the magnitude of the task and the tight time frames that the
implementing agents had to meet, the Department was not able to meet targets of delivering

material to all non-Section 21 schools by the first school day.

Response to challenge 2:
A thorough review and evaluation of the all processes involved in the chain will be undertaken
in the next financial.The intention is to use the lessons learnt to conduct adequate planning,

identify risk areas and to develop mitigation strategies.

10.5. Issues requiring ongoing attention
. Delivery of learner support material
. Applications and graduating of section 20 schools to section 21

. Real per learner allocation
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/11 Programrhgz
// Schools i

)lic Ordinary

11.1. Purpose of the programme
The purpose of Programme 2 is to provide public ordinary education for Grades 1 to 12 in

accordance with the South African Schools Act.

11.2.Sub programmes

During the period under review, Programme 2 had the following three sub programmes:
. Public primary phase
. Public secondary phase

. Professional services

11.3. Outputs and service delivery trends: Sub-programme 2.1: Public primary phase
The objective of sub programme 2.1 is to provide specific public primary ordinary schools

with resources required for the Grades 1 to 7.

Description of‘gjective and ’ oActua: J arget | Actual Dewa
Performance measure 2 5';2/‘:) ; 2 ;(;'S)luot;/ p/uot;
. /o
y 4

PM 2.1.A:Number of spaces provided in 1.69m 1.745 1.73m 10 000 0.9
the public primary phase
PM 2.1.B.a:Number of educators provided =~ 45 781 47318 ‘46 054 1 264
at the public primary phase P A
PM 2.1.B.b: Learner: Educator ratio in the 34.9:1 34.0:1 34.9:1

public primary phase

PM 2.1.C.a:Number of new classrooms built 906 /5 7) - - ’T i67

PM 2.1.C.b: Learner: Classroom ratio in the 40.5:1 39.6:1 40.2:1 0.6
public primary phase

PM2.1.Cc: Number‘\ew toilets built. 1810 1810 | 2200 390 ‘ -
/ A
NA 6

PM 2.1.C.d: Number /( Percentage) of 72% 74% 80%
schools with water supply

PM 2.1.C.e: Amount / percentage of capex ,;5% 25% r
budget spent on maintenance ‘ ﬂ

PM 2.1.D.a: Gender parity index in public 0.95:1 0.96:1 0.95:1 0.1

primary schools

PM 2.1.D.b: Number/% of learners in public ||~ 2.0% 26% - ""Nodata NA

primary schools who are disabled /‘ YA

PM 2.1.D.c: Number of ordinary full-service 1.0% 35 1.0 7143
schools per 100,000 learners at the primary

phase.
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PM 2.1.E.a:Number/% of learner days lost ~ 2.5% ) 9% 2.5% 'o 5
due to learner absenteeism in the pnmary &

phase B )

PM 2.1.E.b: Number / percentage of 6.0% 3 0% 6. O%

working days lost due to educator
absenteeism in the primary phase.

PM 2.1.F: Avera(m;urs of development 80 80 ‘ 80 0
activities per educator in the primary phase ] " 4
PM 2.1.G.a: Repetition percentage in the 5.9% 5.5% 4.6% NA 11
primary phase

PM 2.1.G.b:Dropout numbers | / 4.0% 3.0% dat
(percentages) in the primary phase ! & ‘ h
PM 2.1.H.a:Number/ percentage of learners 55% 57% 46%

in Grade 3 attaining acceptable outcomes in
numeracy, literacy and life skills

PM 2.1.H.b:Number / percentage of learne j 55% 58% ‘35%
in Grade 6 attaining acceptable outcomes / /
numeracy, literacy and life skills. , &

A ¥ |

11.4. Specific Sub-programme 2.1 challenges and responses
Challenge 1: Safety and security of schools
In some areas teachers are still victims of thugs, schools are vandalised and drug trafficking

is rife.

Response to Challenge 1
The Department is strengthening working relationships with the Department of Safety and
Community liaison, as well as other community structures that have been established to

support government in the fight against crime and to create safe communities.

Challenge 2: Shortage of accommodation for grade R
Some primary schools do not have enough classroom space to provide Grade R classes.The

extent of the problem is currently being quantified.

Response to challenge 2
An infrastructure development plan is in place, and the Department of Works has been

commissioned to build additional classrooms to cater for grade R learners.

Challenge 3: Transport for learners

The issue of learners walking long distances to access education still remains a challenge
in some parts of the province, particularly in rural areas. Such long distances are likely to
have a negative effect on the learners' academic performance, particularly for the younger

age groups in primary schools. Children also become victims of road accidents.
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Response to challenge 3:

As indicated earlier in the report, the Department is currently piloting a learner transport
project that seeks to address the challenge of long distances walked by some learners.
However, the Department is trying to address the problem as part of a comprehensive
infrastructure planning programme that includes an examination of ways of optimal use of

available learning spaces, and rationalization of farm and small schools.

11.5.Issues requiring ongoing attention

. Delivery of learner support material

. Educator and learner absenteeism

. Delivery of primary school nutrition programme

. Filling of posts, for GET and specialists, such as speech therapists, occupational

therapist, etc.

11.6. Outputs and service delivery trends: Sub-programme 2.2: Public secondary phase

The objective of sub programme 2.2 is to provide specific public secondary ordinary schools

Target ual 2 R
Output uts

2005/
| A'M y

PM 2.2.A:Number of spaces provided in 925777 1000 000 930942 (69058) 6.90
the public secondary phase

PM 2.2.B.a:Number of tors provided 28671 29576 ‘27 47

at the public secondary phase 4 i A

PM 2.2.B.b:Learner: Education ratio in the 34.9:1 33.8:1 34.9:1 1.10
public secondary phase

PM 2.2.C.a:Number of new classrooms | 4 y
built. . M s 1

with resources required for Grades 8 to 12.

-

Description of Objective and
Performance measure

PM 2.2.C.b:Learner:Classroom ratio in the 38.3:1 37.8:1 38.3:1

public secondary phase.

PM 2.2.C.c:Number of new toilets built 918 690 A 30 Ky | -
PM 2.2.C.d:Number / Percentage of 72% 74% 59.5% NA 14.5

schools with a water supply

PM22Ce: Amour')t of capex budget spent 33%
on maintenance r" i ‘ “ A

PM 2.2.C.f:Number /percentage of 60% 61% 60%
secondary schools with functioning science
laboratories.

PM 2.2.D.a: Gender parity index in public / .95:1 1:0.96 ‘0 .95:1 0.01
ordinary schools 9 4
NA NA

PM 2.2.D.b: Number of learners in public Not available  Not planned
ordinary schools who are disabled

PM 2.2.E.a:Number/ percentage of learner f", 3% 5% V; 'y
days lost due to learner absenteeisminthe
secondary phase f i ‘
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Description of Objective and Actual / Target Actual Dew_?tlon
Performance measure Outputs Outputs Outputs arg
2004/05 005/06 %005/05 B g
Sy v —
PM 2.2.E.b:Number of working days lost 6% 3% 6% NA 3

due to educator absenteeism in the
secondary phase

PM 2.2.F: Average hours of development 70 0 80 ﬁ.,éo 0
activities per educator in the secondary ¥ “ }
phase. > Y A ‘
NA 2

PM 2.2.G.a: Number / Rate of Repetitions 17% 15% 17%
in the secondary phase
 PM 2.2.G.b: Number / percentgof 7.9% 7% 7.9% NA (ﬂ
dropouts in the secondary ph y
PM 2.2.G.c:Number / percentage of over- 9.2% no data No data NA NA

aged learners in the secondary phase

PM 2.2.H.a: Number / percentage of 82% " 86% - 82% [ NA
learners in Grade 9 attaining acceptable ) i / . ‘
educational outcomes i ! F |

PM 2.2.H.b:Number of pupils who passed 96 619 84 842 11781 87.81
in Grade 12 examinations

Pass rate in grade 12 73% 79% 70.4% - 9.63
PM 2.2H.c:Number/ percentage of schools 9.5% 8% No d‘ - NA m
with a Grade 12 pass rate of less than 40%. i J o B

Percentage of educators provided with the Not available 100% No data NA NA

material on time

% of learners provided with required LTSM Not available ’" 100% No da [ NA
by 1st day of school - ¥ / ) ]

Number of clustered education resource Not available 50 No data NA NA

centres
Roll out of ICT to schools 8 Not planned 50% No data ~NA NA
Number of posts created and filled with Not planned 200 No data NA NA

qualified educators

11.7. Specific Sub-programme 2.2 challenges and responses
Challenge 1: Delivery of LTSM
The Department could not deliver the materials for learners and educators by the first day
of school in 2006. Delivery was partly hindered by the logistical challenges associated with
implementing a new system of distribution, and partly to the shortage of strong rooms

and/or other safe storage facilities in schools.

Response to Challenge 1
As mentioned earlier, a review of the LTSM delivery system has started.The review will inform

next year's processes to ensure that the difficulties encountered do not recur.
Challenge 2: Shortage of classrooms and toilets

The elimination of infrastructure backlogs is taking much longer than envisaged due to the

magnitude of the problem. As a result some schools still have high learner - classroom ratio.
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Response to challenge 2

A more regulated and structured approach towards infrastructure planning has been

adopted.The focus is now on improving the time frames for the planning of the delivery of

classroom and toilets.To aid the capacity of the Department of Works, more agents have

been involved in the delivery of classrooms, such as Ithala, Umngeni Water, IDT and Divine

Life Society. The Department has service level agreements with all these agents.

11.8. Issues requiring ongoing attention

Teacher development support

Delivery of learner support material

Management of farm and small schools versus the quality of education
Improving of matriculation results

Provision of adequate classrooms (acceptable learner : classroom ratio)

11.9. Outputs and service delivery trends: Sub-programme 2.3: Professional services

The objective of sub programme 2.3 is to provide for professional support and development

for school-based educators.

11.10.

Description of Objective and

Performance measure Actual Target Actual Deviation from
Outputs Outputs Outputs Target
2004/05 2005/06 2005/06 | Uni
nits ’
W 4
PM 2.3.A & b: Hours of training and 70 80 80 0 0
other support provided to schools-
based

Specific Sub-programme 2.3 challenges and responses

Challenge 1:Class disturbances

The noble intentions of providing training and professional development to school based
educators is having an undesired adverse effect on learner performance stemming from
reduced time-on-task.

Response to Challenge 1

11.11.

Efforts have been made to conduct most of the workshops during weekends, however,
the challenge is poor attendance at such workshops during weekends.

Issues requiring ongoing attention

. Quiality of professional support provided to educators

. The development of subject advisory services to provide a workable ratio of advisors
to educators

. Skills gap in the scarce subjects
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1. Programrﬁe 3: Inﬁpendent
/;/ School Sub5|d|es /e

12.1. Purpose of the programme:

The purpose of Programme 3 is to monitor and subsidise independent schools according

to national policies and norms.

12.2. Outputs and service delivery trends

Description of Objective and

Performance measure Actual Target Actual Deviation from
Number of Independent schools Outputs Outputs Outputs Target
2004/05 2005/06 2005/06 “Unit s % '
PM 3A.a: Average real per learner R1 590 R 1600 R 1590 R10  0.63
subsidy

PM 3A.b: Number of independent 110 2 120 ,/ 2
school learners receiving a state / f _
subsidy y i / i ‘ y

12.3. Specific challenges and responses
Challenge 1:
The challenge for the department is that the number of independent schools is growing

every year, which puts additional requirements on resources, both human and financial.

Response to Challenge 1
The number of independent schools is closely monitored, and the Department adheres to
the strict requirements of the South African Schools Act and the National Norms and

Standards for School Funding in determining those schools that qualify for subsidies.
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,/13 Programme4 P'
,/ School Educatlon /

13.1. Purpose of the programme

¥

N

The purpose of Programme 4 is to provide compulsory public education in special schools

in accordance with the South African Schools Act and White Paper 6 on inclusive education.

13.2. Outputs and service delivery trends

Description of Objective and Actual Target Actual Deviation from
Performance measure Outputs Outputs Outputs Target
Number of public special schools  2004/05 2005/06 2005/06 =

'Y

PM 4.1.A:Number of learners in 11 000 11500 11000 500 435
special schools

Percentage increase in the number of 25% 4.5%
disabled youth in public schools .

13.3. Specific challenges and responses
Challenge 1:Transforming schools
There is an ongoing challenge in transforming existing special schools to provide inclusive

education as envisaged in White Paper 6 on Inclusive Education.

Response to Challenge 1

The Department has identified a case study that can serve as a model which other schools
could use.Brown's School, for example has been identified to provide orientation training
courses for 12 selected Special Schools, to extend their current programmes in order to
admit learners that require high levels of support. A toolkit was developed in collaboration
with KwaZulu-Natal Inclusive Education Programme (KIEP) and was distributed to all Districts

and Special Schools.

13.4. Issues requiring ongoing attention

. Performance of the institutional support teams
. Trend on the cases of abuse
. Capacity of educators to handle learners with special needs
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14.1. Purpose of the programme

The purpose of Programme 5 is to provide Further Education and Training (FET) at public
FET colleges in accordance with the Further Education and Training Act. Programme 5 has

one sub-programme whose primary objective is to provide specific public FET colleges with

resources.

14.2. Outputs and service delivery trends

Description of Objective and Actual Target Actual Deviation from
Performance measure Outputs Outputs Outputs Target
Number of Public Institutions that 2004/05 2005/06 2005/06
provides for FET 7 —: ’ '!ts ’
PM 5.1.A.a:Number of adults (learners) Not available 49500 102 845 53345 108%
enrolled in FET institutions.

~ PM5.1.Ab:Number fulltime equivalent 72000 85000 49 994 (35506
enrolments in FET institutions A

F

PM 5.1.B.a: Number /percentage of 40% 52451 (51%) 43 801 (8 650) 83. 5%

students who are girls or women

PM 5.1.B.b:Number educators who are - 1064 776 288
African 65% 70% 82%
Percentage of educators who are African o /7

Percentage success rate per level Not available 70%

14.3. Specific challenges and responses

Challenge 1: Nature of FET courses

It has been difficult to attract women/females into the FET colleges due to the nature of the

curriculum offered.

Response to challenge 1

67% 3%

The introduction on NCV programmes and effective marketing of such programmes will

have a positive impact on the enrolment of women.

Challenge 2:ICT connectivity

The connectivity of colleges to Head Office and the National Office posed a serious limitation

on communication and efficiency across these three levels.



x \_Depanment of Education KwaZulu-Natal - Vote 5

Response to challenge 2:
The national Department of Education is presently piloting a programme in the province

regarding the connectivity of colleges.

Challenge 3: Lack of student support services
The FET colleges have not been able to establish viable and effective structures to support

students within their campuses

Response to challenge 3
With the introduction of the NCV programmes planned for 2007, student support services,

and additional resources to meet the objectives of FET will be provided.

Challenge 4: NCV requirements
With the introduction of the new programmes, educators need to meet specific requirements

that are not easily accessible, such as experience in trade/industry experience.

Response to challenge 4
The Department has set aside funds for the re-training of educators. Long-term training

needs are still being addressed at a national level.

14.4.Issues requiring ongoing attention

. Continuous training of educators with regards to the new curriculum and refresher
courses to upgrade skills which will eventually improve the quality of results.

. Sustainability of the new connectivity programmes implemented by the national
Department of Education

. Investigations into a new student/college administration system which is web-based
and centrally hosted.

. Upgrading of student support structures particularly counsellors and other support

structures especially with the many challenges experienced by learners.
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15.1.Purpose of the programme
The purpose of Programme 6 is to provide Adult Basic Education and Training (ABET) in
accordance with the Adult Basic Education Act.Sub-programme 6.1 is the only sub-programme

under Programme 6 and its objective it to provide specific public ABET sites with resources.

15.2. Outputs and service delivery trends

Description of Objective and Actual Target Actual Deviation from
Performance measure Outputs Outputs Outputs Target
2004/05 2005/06 2005/06 Ul‘ﬁi %‘
PM 6.1.A.a:Number of full-time equivalent 55 000 80 000 55000 25000 31.25
enrolments in public ABET centres.
PM 6.1.Ab:Number/ percentage of illiterate ~ 1.4% ),o‘ 5% 14%
adults in the province enrolled in public /
ABET centre programmes 1 A -. “
Percentage success rate per output level Not Avail 100% No data NA

15.3. Specific challenges and responses
Challenge 1: ABET Centres
The systems of verifying the number of ABET centres, educators appointed in those centres

as well as ensuring that teaching and learning take place still pose a challenge.

Response to challenge 1
The Department is planning to conduct a full audit in the next MTEF period.
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16.1. Purpose of the programme
The purpose of Programme 7 is to provide Early Childhood Education (ECD) at the Grade R

and earlier levels in accordance with White paper 5.

16.2. Outputs and service delivery trends

Deviation from
Description of Objective and Oﬁlctt::tl s J::g:: s Oﬁlctt::tl s Target
AL L L B 2004/05  2005/06 2005/06
£ L7
PM 7.A:Number /percentage of 5year  17% 13.8% No data

olds in public funded schools Grade R

PM 7.2.A:Number of learnersin 79000 120000 000 B417
education-funded community-based 7
ECD sites. / g ‘

Percentage of learnersin Grade 1who  35% 60% No data
have received some formal pre- grade 1
education

16.3. Specific challenges and responses
Challenge 1:
The Department has a policy imperative to ensure that by 2010, all Grade 1 learners would
have received Grade R education before enrolling in Grade 1.In addition, the Integrated Plan
on ECD places the onus on the Department to work in collaboration with the Department
of Social Welfare to ensure that children aged 0 to 4 also receive ECD programmes.The
realization of these goals requires a significant increase in the resources allocated to ECD

both in financial and human terms and a better coordination in the Social Cluster.

Response to challenge 1

The Department will conduct a thorough assessment of its capacity to meet the 2010 target.
A submission will be made to Cabinet and Treasury once the assessment has been concluded.
In addition, the Department has already started establishing a working relationship with
the Department of Social Welfare that will clarify the complementarity of the work of the

two Departments in the 0 to 5 age group.
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17.1. Purpose of the programme
The purpose of Programme 8 is to provide specialised support services to programme 2:

Public Ordinary School Education.

17.2.Outputs and service delivery trends

ription of Objective and .
Be orB\ance meabure Actual Target Actual Deviation from

Outputs Outputs  Outputs Target
2004 2 2
004/05 005/06 005/06 Unit/s/ /. .

PM 8.1.A Number of educators who 74 000 50 000 74 000 24 000 48
have undergone IQMS

The purpose of Programme 8 is to provide specialised support services to programme 2:

Public Ordinary School Education.



Part 4 Financial Report




Department of Education KwaZulu-Natal - Vote 5§

,/ 18. Contents oith?
“ ~ Financial Statemept

N \®

KwaZulu-Natal Department Of Education - Vote 5

Table Of Contents Page
Report of the Audit Committee 86
Report of the Accounting Officer 88
Programme Performance 93
Services Rendered by the Department 926
Report of the Auditor-General 103
Accounting Policies 108
Appropriation Statement 118
Notes to the Appropriation Statement 133
Statement of Financial Performance 136
Statement of Financial Position 137
Statement of Changes in Net Assets 138
Cash Flow Statement 139
Notes to the Annual Financial Statements 140
Disclosures Notes to the Annual Financial Statements 151
Annexures

Annexure 1A - Statement of conditional grant received 154
Annexure 1B - Statement of unconditional transfer paid to provinces 155
Annexure 1C - Statement of transfers to municipalities 156
Annexure 1D - Statement of transfers to departmental agencies and accounts 157
Annexure 1E - Statement of transfers/subsidies to non profit institutions 158
Annexure 1F - Statement of transfer/subsidies to households 159
Annexure 1G - Statement of local and foreign aid assistance received 160
Annexure 2 - Statement of financial guarantees issued 161
Annexure 3 - Statement of contingent liabilities as at 31 March 2006 162

Annexure 4 - Capital tangible asset movement schedule for the year ended 31 March 2006 163
Annexure 4.1 - Additions movement schedule 164
Annexure 4.2 - Capital tangible asset movement schedule for the year ended 31 March 2005 164

Annexure 5 - Capital intangible asset movement schedule 165
Annexure 5.1 - Additions movement schedule 165
Annexure 6 - Inter-governmental receivables 166
Annexure 7 - Inter-governmental payables - current 167



i Department of Education KwaZulu-Natal - Vote 5

it Committee
// On Vote 5 - Educatjd

We are pleased to present our report for the financial year ended 31 March 2006.
Audit Committee Members and Attendance:
The Audit Committee consists of the members listed hereunder and met 6 times as per its approved

terms of reference.

Name of Member Number of Meetings Attended
R Morar (Chairman) 5

BP Campbell

BS Khuzwayo (Adv)

ADK Leisegang

DSD Shabalala

RW Green-Thompson (Prof)

- = O O O

Audit Committee Responsibility

The Audit Committee reports that it has complied with its responsibilities arising from Section 38
(1)(@) (i) of the Public Finance Management Act and Treasury Regulation 3.1.13.The Audit Committee
also reports that it has adopted appropriate formal terms of reference as its Audit Committee
Charter, has regulated its affairs in compliance with this charter and has discharged all its

responsibilities as contained therein, except as stated below:

The Effectiveness of Internal Control

Our review revealed that the department has implemented systems of internal control for certain
areas of its operations.Weaknesses in such systems of internal control that were identified by the

Internal Audit have been raised with the Department of Education.

The quality of in year management and monthly / quarterly reports submitted in terms of

the Treasury Regulations and the Division of Revenue Act

We cannot comment on the content and quality of monthly and quarterly reports prepared and

issued by the Accounting Officer and the Department during the year under review.
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We have:

. Not reviewed the audited annual financial statements to be included in the annual report;
. Taken into consideration the Auditor-General's management letter and management response;
. Not reviewed changes in accounting policies and practices;

. Reviewed significant adjustments resulting from the audit.

We accept the conclusions of the Auditor-General on the annual financial statements and are of
the opinion that the audited annual financial statements be accepted and read together with the

report of the Auditor-General.

Chairman: On behalf of the Audit Committee

Date: 15 August 2006



\_Department of Education KwaZulu-Natal - Vote 5

/ 18.2 Reﬁort by the A unting Officer

»
: to the Executive Authority and Provmaal Leg Iat KwaZqu Natal.

1. General Review Of The State Of Financial Affairs

The financial results for the Department for the financial year ended 31 March 2006 are presented

below:
Programme Revised Allocation Expenditure Variance
(R0O0O's) (R0O0O0's) (RO0O's)
Administration 905,433 856,766 48,667
Public Ordinary School Education 12,787,216 13,030,333 (243,117)
Independent School Subsidies 45,650 45,614 36
Public Special School Education 258,526 274,397 (15,871)
Further Education and Training 304,595 317,637 (13,042)
Adult Basic Education and Training 52,423 85,761 (33,338)
Early Childhood Development 79,673 61,760 17,913
Auxiliary and Associated Services 316,215 347,142 (30,927)
Special Functions - 10,590 (10,590)
Total 14,749,731 15,030,000 (280,269)

Included in administration is the statutory payment for the MEC: Education.

1.1  General Review
Change in Senior Management levels
During the reporting period, a few changes at Senior Management levels took place.
Substantive appointment of the Superintendent-General was made in June 2005.Mr Themba
Ndhlovu was retained as Senior General Manager: Planning and Support effective from 1
September 2005. Mr Ndhlovu had been acting Superintendent-General in the Department
since November 2004 on a secondment basis from the national Department of Education.
Mrs. Pamela Zulu was appointed Chief Financial Officer with effect from 1 December 2005
after acting in the position. She has been instrumental in introducing a stringent financial
regime within the department.Ms. Hlengiwe Mcuma was appointed as Deputy Chief Financial
Officer with effect from 1 February 2006. Confidence is expressed that the results of these
appointments in the Finance Branch of the department will become apparent in the
2006/2007 financial year.With the support of these and other senior managers,| am confident
that we will continue to move from strength to strength and enjoy the kind of team work
that we have seen since my appointment on 1 June 2005.

88
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Structure

The Department of Education developed a revised organogram based on the
recommendations of the Scoping Task Team from the Office of the Premier.The
implementation of the revised organogram will lead to significantly improved service delivery
and reporting lines.In order to achieve this, a distinct separation needed to be made between
education management and support services. As a result, Education Management Clusters,
and Human Resources and Financial Management Service Centres for support services were

created.

After considerable planning and consultation the department is ready to implement the
revised organogram.This will in turn have an impact on the movement of personnel and on

the budget.

Compensation of employees

A significant percentage of educators are granted prolonged sick leave, possibly made worse
by the HIV and AIDS pandemic.This necessitates the appointment of temporary educators,
sometimes going even beyond the budgeted post establishment, leading to over-expenditure
on Compensation of employees under Programme 2: Public Ordinary School Education. An
extensive survey conducted by the Human Science Research Council (HSRC), on behalf of
the Education Labour Relations Council (ELRC), on the prevalence of HIV and AIDS among
educators, has indicated that KwaZulu-Natal, the Eastern Cape and Mpumalanga have the
highest figures of prevalence.Based on provincial figures, models show that the department
requires in excess of over 2 500 substitute educators to meet the needs caused by the impact
of HIV and AIDS.

The Post Provisioning Norm (PPN) model continues to be a valuable tool for determining
the number of educators at schools. However, as this model relies on changing enrolment
figures, adjustments are necessary as actual figures become available, ultimately requiring

educators to be redeployed during a school year, which is a complex process.

A significant challenge the department faces is to increase the number of subject advisors,
who in turn will support educators to discharge their responsibilities to the learners.The
need to improve service delivery includes reviewing existing structures and job descriptions

to ensure that administrative and educational personnel work to optimal efficiency.
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Goods and Services

In the past, it was a huge problem to ensure that schools receive their textbooks and
stationery before the start of the academic year.The problems were related to misalignment
of administrative processes, namely cataloguing and distribution processes. As a result the
department appointed two agents namely, Edusolutions and Indiza-Motswedi for the

procurement and distribution of Learning Teacher Support Material (LTSM) to schools.

As with any new project of this magnitude actual outcomes would have differed from
projected outcomes. In this case, not all schools had their LTSM delivered prior to or at the
start of the 2006 academic year. Management has devised and implemented corrective

steps to ensure that these issues are not repeated in the 2007 academic year.

Transfers and subsidies
An amount of R216million was overspent in respect of transfers and subsidies. R43million
(included in the above) relates to leave gratuities paid out to personnel, which was not

budgeted.

Historically, the conversion of non-Section 21 schools to Section 21 schools exceeded
expectation and therefore the department continuously overspent on transfers and subsidies
in comparison to goods and services. During the current year the department had not
approved the granting of Section 21 status to any schools. However, we have been left with
the legacy of the budget not being in line with the actual number of Section 21 schools in
existence.In the 2006/07 budget this has been corrected, as the allocation to Section 21
schools has been increased in order to deal with the abovementioned legacy of inadequate

budgeting.

Payments for Capital Assets

The implementation of the fast track infrastructure programme in 2004/2005 bore some
fruit in the 2005/2006 year in that the under-spending in respect of infrastructure assets
decreased from R197 million to R88 million.This is an improvement of 225%.The fast track
programme will continue in the 2006/2007 year.The under-expenditure of R88 million relates
to under-expenditure in two programmes, namely, R36 million from Further Education and

Training and R31 million from Administration.
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1.2

The department has embarked on an audit readiness project during the year and one of
the issues that was identified is to update the assets register for the 2005/2006 year. Early
reports have shown that in order for the Department to be fully in control of the assets, a

period of between three to five years is required.

Financial systems

As stated in my previous year's report, a significant backlog of uncaptured invoices which
translated to an approximate value of R350 million was paid in 2005/06.The probable reasons
for this may have been the move from Ulundi to Pietermaritzburg, as well as slowness in the
computer network response times. As stated in the additional disclosure, the accruals of
the department amount to R123 million, showing a significant improvement in cash flow

management.

Difficulties continued to exist with processing of Emolument Attachment and Garnishee
orders because of the backlog built up over prior years. A web-enabled solution is being
commissioned to rectify issues surrounding the administration and slow response times to

processing of Emolument Attachment and Garnishee orders.

The Chief Financial Officer is investigating the use of a budget reporting tool that will enable
timely and easily accessible financial data.This reporting tool will be rolled out to the various

programme directors, to ensure that they manage finances effectively.

Turnaround strategy

Financial management

A team of black accounting and auditing firms was engaged, to assist the Department
prepare itself for the 2005/2006 audit, and to ensure that previously reported audit
qualifications were not necessarily repeated in the current year, as well as, to make

recommendations for improvement.

The team in internal control and risk management have worked tirelessly to provide all the
necessary information to the office of the Auditor General. A major project that they had
embarked on was debt management, which included debt write off and dealing with aging
debt.
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The department embarked on the Standard Chart of Accounts training programme to ensure

that allocation of expenditure is done in the correct economic classifications.

The Chief Financial Officer's staff complement has been significantly increased during the
year including the filling of the post of Chief Director Financial Services, who also acts as
Deputy Chief Financial Officer.The position of Directors of Asset management, Accounting
Services and, Cluster Financial Manager (Zululand) have also been filled.The Department
also secured the services of a Chief Director: Supply Chain Management seconded from the
national Department of Education. His main task is to facilitate the establishment of systems,

processes and procedures in supply chain management.

Planning and support

The department appointed a Deputy Director General to manage planning and support
services in the department, which includes, Infrastructure Delivery, Strategic Planning, Policy
and Performance Management.In respect to infrastructure delivery, the department
introduced additional implementing agents, namely ITHALA, Independent Development
Trust and Umngeni Water to deliver infrastructure (Schools, additional classrooms and toilets)
on behalf of the Department. Significant improvement in data management has allowed

the department to reprioritise infrastructure needs of schools.

The Department together with National Treasury have determined 30 measurable objectives
that will be quantified on a quarterly basis. These objectives have been incorporated in the
annual performance plan.The eventual outcome of this process will be to include these

objectives in the annual performance agreements and contracts of the Senior Management

Service.




Summary’c?”ajor over & under-expenditure

/

Budge
(R000’s)

Administration - Buildings & other fixed structures.The savings in this
economic classification is in contrast to the rentals paid for
administration building in goods and services.Work is under way to
finalise the needs assessment for department owned administrative
buildings.

33,000

1,396

Administration - Machinery & equipment : /

7 4
s 41,4‘ l i 29,66;‘-

Public Ordinary Schools - Compensation of employees - over-
expenditure on substitute educators.

10,682,835

10,695,089

Public Ordinary Schools - Goods & Services - Over € penditure due
to the increase in large volume of unprocessed invoices from the prior
year and pressures of providing LTSM to implementing grade 7 and
10 in terms of the National Curriculum Statement.

Public Ordinary Schools - Transfers - over-expenditure on transfer
payments caused by misalignment of the budget to the actual number
of S21 schools in existence.

515,548

Public Ordinary Schools - Buildings & other fixed structures - under-
expenditure. This was due mainly to the increase in repairs and
maintenance costs, as well as the misalignment of the budget.

Programme 1 - Administration

31,604

(12,254)

(168,956)

In compensation of employees, the resulting under expenditure was mainly caused by vacant posts

not being filled. The misalignment of the budget in goods and services has contributed to the

variance.

Programme 2 - Public Ordinary School

This programme has four sub-programmes:

Public Primary Schools;

Public Secondary Schools;

Financial Management and Quality Enhancement; and

Primary School Nutrition Programme

The key drivers in the programme are the cost of educators, infrastructure and Norms & Standards

funding, National School Nutrition Programme (NSNP) funding:

Spending pressure was placed on the primary school sub-programme, which was mainly due to

the increase in the enrolment of learners compared to the anticipated figure. Another reason for

the over-expenditure is due to funding of LTSM for the implementation of National Curriculum

Statement for grade 7 and the carry through expenditure from the previous year.
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Programme 3 - Independent School Subsidies

This programme consists of two sub-programmes, namely Primary Phase and Secondary Phase,
for the subsidy of current expenditure of independent, primary and secondary schools.The payment
of subsidies to private schools is calculated in terms of a national funding formula and is based on

the number of pupils enrolled. Overall, the programme performed according to expectation.

Programme 4 - Public Special School Education

This programme comprises one sub-programme, which provides funding for public special schools
for the education and training of children with special needs.The increase in expenditure over the
years is mainly attributed to the Improvement of Conditions of Service adjustments and a nominal
increase in subsidies paid to special schools. Overall, the programme performed according to

expectation.

Programme 5 - Further Education and Training

This programme comprises a single sub-programme, Public Institutions, aimed at providing further
education and training to youth in the province, while maintaining a curriculum that is sensitive
to the changing needs of commerce and industry.This sector has grown significantly since 1999/2000,
and is expected to accommodate a further increase in student enrolment over the Medium Term

Expenditure Framework period. Overall, the programme performed according to expectation.

Programme 6 - Adult Basic Education and Training

The ABET sector has received a nominal increase in allocation over the last few years.The activities
of the sub-programme has increased significantly over the last year due to the announcement by
the Premier that illiteracy should be eradicated by 2008.This announcement therefore, puts pressure
on the ABET programme.The programme is expected to benefit from additional staff appointed,

and resultant increased allocation over the Medium Term Expenditure Framework period.

Programme 7 - Early Childhood Development

The Early Childhood Development programme has enjoyed significant growth since inception,
due to the conditional grant received from the national Department of Education, which has been
discontinued since 31 March 2004, and the programme has been sustained out of funds from the

equitable share.
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Programme 8 - Auxiliary and Associated Services

Aucxiliary and associated services comprises the following sub-programmes:

Advisory Services

Examination Services

Human Resource Development
Planning Services

Provincial Motor Transport

The over-expenditure was largely attributable to compensation of employees, in the form of

overtime for the sub-programme - Examinations.The under-expenditure on payment for capital

assets was largely attributed to vehicles not being delivered within the envisaged timeframes.

Thefts & Losses

An amount of R10,5 million has been written off in accordance with the department's debt write

off policy.The department had undertaken a process of clearing its suspense accounts. An amount

of R20,7 million has been written back to revenue from the Pension Receipts Account.These

amounts are in relation to monies recovered from employees from the pension fund for outstanding

debts. Due to incorrect capturing the debts could not be matched with the corresponding receipts.

In the 2006/2007 year, the department will issue a bid for debt collection agencies, to collect an

amount of approximately R80 million, relating to out of service debts.

The department had conducted various forensic investigations during the year. An amount of R13,9

million was identified as fraudulent transactions. These transactions have been forwarded to the

South African Police Services and the Directorate of Special Operations (Scorpions) for investigation

and criminal prosecution.
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Programme 1 - Administration

The purpose of this programme is policy formulation by the MEC and the Department's management
team, organising the Department,and managing its personnel and finances, determining working
methods and procedures and exercising control through head office and regional offices. Actual

expenditure on this programme comprised 5.55% (2004/2005: 5.3%) of the total expenditure.

Programme 2 - Public Ordinary Schools

This programme aims to develop the mental, spiritual and physical potential of pupils to the
optimum by means of education and training.This covers all spheres of education from the provision
of educators, learning materials, teacher aids, equipment and management. Actual expenditure on
this programme comprised 87.36% (2004/2005: 87.4%) of the total expenditure.

Programme 3 - Independent Schools

This programme is responsible for the timely and orderly registration of independent schools in
terms of the South African Schools Act and other legislation and regulations, evaluation and
monitoring of independent schools to ensure the effective functioning of such schools and the
development of capacity of independent schools and governing boards. It is also responsible for
processing of documentation relating to quarterly and annual submissions from independent
schools, and the disbursement of monies allocated for the purpose of subsidies paid quarterly to
independent schools, together with such interventions as may be determined by evolving
circumstances. Actual expenditure on this programme comprised 0.30% (2004/2005:0.26%) of the

total expenditure.

Programme 4 - Special Schools
The purpose of this programme is to educate, train, care for and rehabilitate handicapped children
and children with behavioural problems, to enable them to find a place in society. Actual expenditure

on this programme comprised 1.83% (2004/2005: 1.9%) of the total expenditure.

Programme 5 - FET Colleges

The purpose of this programme is to offer wide range of education programmes on both a full and
part-time basis in colleges and skill centres. Actual expenditure on this programme comprised
1.59% (2004/2005: 1.7%) of the total expenditure.

.
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Programme 6 - Adult Basic Education & Training
The purpose of this programme is to provide funds for the promotion of basic education and
training for adults. Actual expenditure on this programme comprised 0.57% (2004/2005: 0.4%) of

the total expenditure.

Programme 7 - Early Childhood Development

The purpose of this programme is to provide funds for the promotion of education early childhood
development to children below the entry age for grade 1. Actual expenditure on this programme
comprised 0.41% (2004/2005: 0.6%) of the total expenditure.

Programme 8 - Auxiliary and Associated Services

The purpose of this programme is to render auxiliary services associated with the Department of
Education.This programme comprises five sub-programmes: Examination Services, Planning Services,
Advisory Services,Human Resource Development and Provincial Motor Transport. Actual expenditure

on this programme comprised 2.31% (2004/2005: 2.4%) of the total expenditure.

Tariff policy
The charges raised by the Department are in respect of rental of state-owned housing to officials
of the Department, boarding fees and fees for the re-marking of examination scripts or the re-issue

of Matric certificates. The charges raised are in accordance with provincial and national policies.

Free Services
There are no free services rendered by the Department that would have yielded significant revenue

had a tariff been charged.

Capacity constraints

Capacity constraints relate mainly to skills.In 2004, a skills audit was carried out by the Department
to identify areas of shortage of skills and competencies across all levels of occupation, in order to
address the skills shortage in the department.In line with the statutory requirements of the skills
act which stipulates that one percent of the deparments wage bill must be set aside for skills

development, an amount of R114 million has been provided in the the 2006/7 financial year.
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Utilisation of donor funds

Donor funds to the Department have been in the form of goods and/or services and were therefore
used for the purposes for which they were intended. Donor funds have also been made available
to the Department by the Royal Netherlands Embassy.These monies were utilised for the construction
and equipping of Education Centres throughout KwaZulu-Natal.The 2005/6 financial year was the

first of a five-year programme.

Trading entities and public entities

The Department has no public entities.

Trust funds

The Department previously operated the KwaZulu-Natal Education Development Trust (Education)
and the KwaZulu-Natal Education Development Trust (General). These two trusts were amalgamated
during the year to form one Trust known as the KwaZulu-Natal Education Development Trust,
registration number IT 1188/98.The Trust is managed by the Department in conjunction with major
donors in the private sector.The Department of Education exercises significant influence over the

activities of the Trust, as the majority of trustees are officials of the Department of Education.

The purpose of the KwaZulu-Natal Education Development Trust (Education) was to act as a special
fund as contemplated in Section 18(A)(1) of the Income Tax Act.The trust's sole purpose is to receive
donations to be used exclusively for education and training to benefit the pupils, students or
trainees of any school or institution which is located in the Republic of South Africa.The purpose
of the KwaZulu-Natal Education Development Trust (General) was to provide funds for educational
institutions of a public character in KwaZulu-Natal. Funds are obtained from private sector donors.
The amalgamated trust continues to serve the purpose for which the original two trusts were

intended.

Organisations to whom transfer payments have been made

Transfer payments were made to:

. Schools with Section 21 status;
. Independent schools; and

. Public Special Schools.

. FET Institutions

. Local Government
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Analysis of the amounts paid to the various entities is provided in the financial statements. A

detailed analysis of each payment is available from the Department's Head Office.

Corporate Governance Arrangements

Risk Management

The Department manages financial risk with the support of the Provincial Internal Audit Unit.This
includes, an annual assessment of the risks, the design and implementation of effective counter-
measures to address risks.The principal risks revolve around inadequate staffing and training of

members in the administration of programmes.

Fraud Prevention
A fraud prevention policy has been developed and implemented. In addition, the Department has
implemented a number of internal policies and procedures that complement the requirements of

the Public Finance Management Act, including appropriate training of staff.

Internal Audit

The Department has used the services of the Provincial Internal Audit Unit of Treasury for internal
audit services and for its Audit Committees. Internal Audit, supported by Internal Control and Risk
Management, are effective in identifying risks and proposing counter-measures.There is currently

a Provincial Audit Steering Committee, which oversees the Internal Audit Unit.

Internal Control & Risk Management Unit

There is an Internal Control & Risk Management Unit in place in the Department, which provides
expenditure control services and support to provincial Internal Audit.The Department has reviewed
the scope and mandate of the Internal Control Unit and has defined a broader focus than was

previously in place.In particular, this unit is tasked with a comprehensive review of all systems.

Management processes to avoid conflict of interest

The Department has the following processes that effectively prevent conflict of interest:

. Significant management decisions are made at meetings of the Top Management and Senior
Management;
. Bid Award Committees are structured so that no one person or group of persons can

dominate meetings. Additionally, all members of the Bid Award Committee are required to
disclose any vested interest to members of the Committee and to recuse themselves from

meetings where such interests are involved;
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. Procurement processes are designed so that no one person can requisition and order

amounts greater than R1,000;

. The Department is obliged to comply with the FIC Act, however, the capacity of the department
to implement the Act's objectives is not in place.The department will address this in the
2006/2007 year.

Implementation of code of conduct
The Department does not have a single formal document containing a code of conduct. However,

the key elements of a code of conduct are published on the Departmental network.

Safety, health and environment issues

The Department faces the following significant issues:

. Safety:Schools are at significant risk in respect of intimidation from outside the school
environment.The Department, together with the Departments of Transport and Community

Safety and Liaison, has developed a draft plan for school safety.

. Health:The Department is adversely affected by the incidence of HIV and AIDS in the Province.
This results in extended periods of sick leave and the consequent employment of substitute
educators, which, in turn, causes high expenditure on personnel.The department contributes
to the health of learners by providing nutrition to needy learners through the National

School Nutrition Programme.

. Environment:There are no specific environmental issues caused by the Department.However,
the Department is adversely affected by the lack of potable water and transport infrastructure,
which impacts negatively on its ability to provide a suitable environment for teaching and

learning.

Effectiveness of the Audit Committee
The Province has an Audit Committee that oversees all Departments.The Department attends the

Audit Committee meetings on an invitational basis.

Discontinued activities/activities to be discontinued
No activities were discontinued during the year under review and there are no plans to discontinue

activities in the next financial year.
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New/proposed activities

In line with national and provincial priorities, the department will be introducing some key activities
in the 2006/7 financial year.These include the 'No fee schools' project, aimed at eliminating
compulsory school fees for learners in schools falling in the poorest quintiles. We will also be
launching a three year adult literacy campaign (Masifundisane) to deal decisively with illiteracy in
the province.The Department will also train community members as Early Childhood Development
practitioners in response to the implementation of the National Integrated Early Childhood
Development Plan, targeted at children aged between zero and four years. All the above-mentioned

programmes are budgeted for.

The department will use the 2006/7 financial year to put plans in place for the provision of learner
transport for poor communities. This will be done simultaneously with planning, to consolidate
non-viable rural and farm schools into larger, effective and efficient schools.This will require further

funding from the fiscus.

The national education sector also expects the Department to make bids for the funding of national
projects such as the Quality Improvement and Development Programme (QIDS UP), the training

of educators, and the improvement of the EMIS system for the 2007/8 financial year.

Events after the reporting date
There are no events after the reporting date that have not been mentioned for the 2005/6 financial

year.

Performance information

The Department has prepared a comprehensive strategic plan and a detailed operational plan is
almost complete.The Department reports quarterly to the Provincial Treasury and the Education
Portfolio Committee on performance against targets. Detailed performance monitoring systems
that are consistent across all districts are still being developed but are in place for centralised

functions. Detailed performance information is contained in Section 2 of this Annual Report.
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Reference to previous audit report
and SCOPA resolutions

Subject

Resolution 71/2004

Catering for examination markers

Resolution 71/2004

Consultants paid after contract period

Resolution 71/2004

Irregular expenditure A R34,431,000

Resolution 71/2004

State guarantees not cancelled for services terminated

Resolution 71/2004

Leave records 2002/2003

Resolution 71/2004

Transversal resolutions: Asset register

Resolution 73/2004

Balance sheet and income statement items

Resolution 75/2004

Unauthorised expenditure

Resolution 78/2004

Financial statements : Catering services

Resolution 79/2004

Financial statements : receivables

Resolution 80/2004

Divine Life Society

Resolution 85/2004

New Republic Bank

Resolution 21/2004

Pension benefits claimed by employees

Resolution 4/2005

Irregular purchase of properties for Sports Academy in Margate

Resolution 5/2005

Five priority areas to be improved

Resolution 6/2005

Consolidation of unauthorized expenditure and application for authorisation

Resolution 7/2005

Unsatisfactory payroll controls

Resolution 8/2005

Divine Life Society expenditure

All of the abovementioned resolutions were answered and presented to Provincial Public Accounts

Committee at a meeting dated 14 September 2005.

Approval

The Annual Financial Statements set out on pages 108 to 167 have been approved by the Accounting

Officer.

: [1—’ -
R. Cassius Lubisi, PhD

Superintendent-General
31 May 2006
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To The Kwazulu-Natal Provincial Legislature On The Financial Statements
Of Vote 5 - Department Of Education For The Year Ended 31 March 2006

1. Audit Assignment

The financial statements as set out on pages 108 to 167 for the year ended 31 March 2006,
have been audited in terms of section 188 of the Constitution of the Republic of South Africa,
1996(Act No 108. of 1996), read with sections 4 and 20 of the Public Audit Act, 2004 (Act No.
25 of 2004).The fixed asset opening balances have not been audited because of the timing
of guidance from National Treasury to the departments relating to the treatment, valuation
and disclosure of fixed assets.These financial statements are the responsibility of the

accounting officer. My responsibility is to express an opinion on these financial statements,

based on the audit.

2, Scope
Except as discussed in paragraph 4.1, the audit was conducted in accordance with the
International Standards on Auditing read with General Notice 544 of 2006, issued in
Government Gazette no. 28723 of 10 April 2006 and General Notice 808 of 2006, issued in
Government Gazette no.28954 of 23 June 2006.Those standards require that | plan and
perform the audit to obtain reasonable assurance that the financial statements are free of

material misstatement.

An audit includes:
. examining, on a test basis, evidence supporting the amounts and disclosures in the

financial statements

. assessing the accounting principles used and significant estimates made by
management
. evaluating the overall financial statement presentation.

| believe that the audit provides a reasonable basis for my opinion.

3. Basis Of Accounting
The department's policy is to prepare financial statements on the modified cash basis of
accounting determined by the National Treasury, as described in the accounting policy 1.1

of the financial statements.
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4, Qualification

4.1 Limitation on scope- Lease commitments
The failure to furnish various source and supporting documents on the agreed cut-off date
of 15 July 2006 and working papers and reconciliation to substantiate disclosures in the
financial statements placed a limitation on the scope of the audit. Alternative audit procedures
were not feasible in the absence of information necessary to perform such alternative
procedures. Consequently, the schedules and related information to support the total of R
40,48 million disclosed in note 28 of the financial statements as lease commitments, could

not be not furnished to substantiate the accuracy, validity and completeness of the amount.

5. Qualified Audit Opinion

In my opinion, except for the effect on the financial statements of the matters referred to
in the preceding paragraph , the financial statements present fairly, in all material respects,
the financial position of the KwaZulu-Natal Department of Education at 31 March 2006 and
the results of its operations and cash flows for the year then ended, in accordance with the
modified cash basis of accounting determined by the National Treasury of South Africa, as
described in the accounting policy 1.1 of the financial statements,and in the manner required
by the Public Finance Management Act,1999(Act No1.of 1999) (PFMA)

6. Emphasis Of Matter

Without further qualifying the audit opinion, attention is drawn to the following matters:

6.1 Irregular expenditure
Attention is drawn to the amount of R 297,93 million disclosed as irregular expenditure in
note 29 of the financial statements. Included in this amount is payments of R 13.09 million
to consultants, who were appointed without the approval of the Central Procurement
Committee(CPC).This is in contravention with paragraph 5(1)(a) of the KwaZulu-Natal
Procurement Act No. 3 of 2001, as amended, which requires that the CPC adjudicate tenders
and award contracts for the procurement of goods and services where the value of the

contract is above the delegated limit (R250 000) prescribed by the department.

6.2 Unauthorised expenditure
Attention is drawn to note 10 of the financial statements disclosing unauthorised expenditure
of R 346, 89 million for the current year and a total amount of R779, 57 million which have

not been authorised yet.
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6.3

6.4

6.5
6.5.1

6.5.2

6.6

Suspense accounts
Debit and credit suspense balances totaling R 46,25 million and R 16,72 million respectively,
were not cleared at year-end as a result of the department's inability to comply with Treasury

Regulation 17.1.2, which requires suspense accounts to be cleared on a monthly basis.

Inter-departmental receivables - current
The unconfirmed balances disclosed in annexure 6 to financial statements revealed the
following differences when compared to the balances reflected in the various departments'

financial statements:

Department Education | Amounts Difference
Other
Departments
KZN-Department of Art, Culture and
Tourism 27,258 0 27,258
KZN Office of the Premier 887 0 887
KZN Department of Sport & Recreation 6,110 0 6,110
Other 4337 0 4337
TOTAL 38,592

Progress with previously reported matters and Scopa resolutions

Previously reported

As mentioned in paragraph 13 of the Accounting Officer's report for the previous year a
forensic audit of all procurement activities from 1 April 2001 to 31 March 2005" was arranged
with the Public Service Commission". This report could not be submitted during the audit.

Consequently any financial impact emanating from the report could not be determined.

Scopa resolutions
Attention is drawn to paragraph 13 of the accounting officer's report.This disclosure does

not include the follow-up actions of the department.

Forensic Investigations
Attention is drawn to paragraph 1; Programme 8 : Thefts and losses of the accounting officer's

report where reference is made to various forensic investigations during the year that

identified fraudulent transactions of R 13,9 million.



6.7

6.8

6.9
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Audit of Performance Information

At the date of this report the performance information for the department was not submitted
for auditing.This is technically non-compliance in terms of chapter 5.1.2 of National Treasury's
Guide for the preparation of the annual reports for the 2005/06 financial year, which requires
the submission of performance information to the Auditor-General for audit purposes by
15 June 2006.

Human resource management

My review of the department's human resource management highlighted the following:

The human resource plan does not contain the minimum requirements stipulated in the
Public Service Regulations (Part 111 D.1 (a).The plan does not make references to the

competencies, training needs and employment capacities as required.

The department experienced an overall vacancy rate of 7.48 per cent at year-end.The

acceptable normis 5 per cent.

The number of posts vacant for more than 90 days as at the 31 March 2006 is 5138 against
a total funded establishment of 89256 posts.

There is no strategy to address the gap between the HR demand and HR supply on specific

employee needs, costing and specific timeframes as required by the Public Service Regulation.

Fixed assets and inventory

Section 38(1)(d) of the Public Finance Management Act (Act No. 1 of 1999) (PFMA), Treasury
Regulation 10(1) as well as Practice Note 006 prescribes that controls need to be implemented
for the maintenance and safeguarding of assets. Furthermore, guidance issued by the National
Treasury for provincial departments with regard to capital assets for the 2005-06 financial
year, required that assets disclosed in the financial statements should agree to the asset
register. Audit procedures carried out for the year under review revealed the following

discrepancies:

Current expenditure with a total value of R 574 304, representing assets which individually

cost less than R5 000, are classified as capital assets.
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6.10

Inventory counts performed at year end revealed that inadequate controls were in place to
ensure that counts proceeded smoothly. Inventory counts were not adequately controlled

resulting in count differences as well as stock sheets not being available.

BAS- Persal reconciliations

The department has not performed a monthly reconciliation between the BAS and PERSAL
systems. As a result, the amount reflected on the BAS for personnel expenditure may not be
a fair reflection of the actual employee compensation that was processed on PERSAL.
Consequently, discrepancies between the BAS and PERSAL system may not be detected

timely and could result in misstatement and financial loss to the department.

Appreciation
The assistance rendered by the staff of the Department of Education during the audit is

sincerely appreciated.

H van Zyl for Auditor-General

A
Pietermaritzburg
31 July 2006
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:f/ 18.6. At‘counfipg I;dﬁies

The Annual Financial Statements have been prepared in accordance with the following policies,
which have been applied consistently in all material aspects, unless otherwise indicated. However,
where appropriate and meaningful, additional information has been disclosed to enhance the
usefulness of the Annual Financial Statements and to comply with the statutory requirements of
the Public Finance Management Act, Act 1 of 1999 (as amended by Act 29 of 1999), the Treasury

Regulations issued in terms of the Act and the Division of Revenue Act, Act 1 of 2005.

1. Presentation of the Annual Financial Statements

1.1  Basis of preparation
The Annual Financial Statements have been prepared on a modified cash basis of accounting,
except where stated otherwise. The modified cash basis constitutes the cash basis of
accounting supplemented with additional disclosure items.Under the cash basis of accounting,

transactions and other events are recognised when cash is received or paid.

1.2 Presentation currency
All amounts have been presented in the currency of the South African Rand (R), which is

also the functional currency of the department.

1.3 Rounding
Unless otherwise stated all financial figures have been rounded to the nearest one thousand
Rand (R'000).

1.4 Comparative figures
Prior period comparative information has been presented in the current year's financial
statements.Where necessary, figures included in the prior period financial statements have
been reclassified to ensure that the format in which the information is presented is consistent

with the format of the current year's financial statements.

A comparison between actual and budgeted amounts per major classification of expenditure

is included in the appropriation statement.




2.2

2.2.1

2.2.2

2.2.3

Revenue

Appropriated funds

Appropriated funds are recognised in the financial records on the date the appropriation
becomes effective. Adjustments to the appropriated funds made in terms of the adjustments
budget process are recognised in the financial records, on the date the adjustments become

effective.

Total appropriated funds received during the year are presented in the statement of financial

performance.

Unexpended appropriated funds are surrendered to the Provincial Revenue Fund, unless
approval has been given by the Provincial Treasury to rollover the funds to the subsequent
financial year.These rollover funds form part of retained funds in the annual financial
statements. Amounts owing to the Provincial Revenue Fund at the end of the financial year

are recognised in the statement of financial position.

Departmental revenue
All departmental revenue is paid into the Provincial Revenue Fund when received, unless
otherwise stated. Amounts owing to the Provincial Revenue Fund at the end of the financial

year are recognised in the statement of financial position.

Tax revenue
Tax revenue consists of all compulsory unrequited amounts collected by the department
in accordance with laws and or regulations (excluding fines, penalties & forfeits). Tax receipts

are recognised in the statement of financial performance when received.

Sale of goods and services other than capital assets
The proceeds received from the sale of goods and/or the provision of services is recognised

in the statement of financial performance when the cash is received.

Fines, penalties & forfeits
Fines, penalties & forfeits are compulsory unrequited amounts, which were imposed by a
court or quasi-judicial body and collected by the department. Revenue arising from fines,

penalties and forfeits is recognised in the statement of financial performance when the cash

is received.
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2.2.4 Interest, dividends and rent on land
Interest, dividends and rent on land is recognised in the statement of financial performance

when the cash is received.

2.2.5 Sale of capital assets
The proceeds received on sale of capital assets are recognised in the statement of financial

performance when the cash is received.

2.2.6 Financial transactions in assets and liabilities
Repayments of loans and advances previously extended to employees and public corporations
for policy purposes are recognised as revenue in the statement of financial performance on
receipt of the funds. Amounts receivable at the reporting date are disclosed as part of the

disclosure notes to the annual financial statements.

Cheques issued in previous accounting periods that expire before being banked is recognised
as revenue in the statement of financial performance when the cheque becomes stale.When

the cheque is reissued the payment is made from Revenue.

2.2.7 Gifts, donations and sponsorships
All cash gifts, donations and sponsorships are paid into the Provincial Revenue Fund and
recorded as revenue in the statement of financial performance when received. Amounts
receivable at the reporting date are disclosed as part of the disclosure notes to the annual

financial statements.

All in-kind gifts, donations and sponsorships are disclosed at fair value in the annexures to

the annual financial statements.

2.3 Local and foreign aid assistance
Local and foreign aid assistance is recognised in the financial records when notification of
the donation is received from the National Treasury or when the department directly receives
the cash from the donor(s). The total cash amounts received during the year is reflected in

the statement of financial performance as revenue.

All in-kind local and foreign aid assistance are disclosed at fair value in the annexures to the

annual financial statements



Department of Education KwaZulu-Natal - Vote'53

3.1.1

The cash payments made during the year relating to local and foreign aid assistance projects
is recognised as expenditure in the statement of financial performance. A receivable is
recognised in the statement of financial position to the value amounts expensed prior to

the receipt of the funds.

A payable is raised in the statement of financial position where amounts have been
inappropriately expensed using local and foreign aid assistance, unutilised amounts are

recognised in the statement of financial position.

Expenditure

Compensation of employees

Salaries and wages comprise payments to employees. Salaries and wages are recognised as
an expense in the statement of financial performance when the final authorisation for
payment is effected on the system (by no later than 31 March of each year).The expenditure
is classified as capital where the employees were involved, on a full time basis, on capital
projects during the financial year. Capitalised compensation forms part of one or all of the

expenditure for capital assets categories in the statement of financial performance.

All other payments are classified as current expense.

Social contributions include the entities' contribution to social insurance schemes paid on
behalf of the employee. Social contributions are recognised as an expense in the Statement

of Financial Performance when the final authorisation for payment is effected on the system.

Short term employee benefits

Short-term employee benefits comprise of leave entitlements, thirteenth cheques and
performance bonuses. The cost of short-term employee benefits is expensed as salaries and
wages in the statement of financial performance when the final authorisation for payment

is effected on the system (by no later than 31 March of each year).

Short-term employee benefits that give rise to a present legal or constructive obligation are
disclosed in the notes to the financial statements. These amounts are not recognised in the

statement of financial performance.
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3.1.2 Long-term employee benefits

3.1.2.1 Termination benefits
Termination benefits such as severance packages are recognised as an expense in the
statement of financial performance as a transfer when the final authorisation for payment

is effected on the system (by no later than 31 March of each year).

3.1.2.2 Post employment retirement benefits
The department provides medical benefits for certain of its employees. Employer contributions
to the medical funds are expensed when the final authorisation for payment to the fund is

effected on the system (by no later than 31 March of each year).

3.2 Goods and services
Payments made for goods and/or services are recognised as an expense in the statement
of financial performance when the final authorisation for payment is effected on the system
(by no later than 31 March of each year).The expense is classified as capital if the goods and

services were used on a capital project.

3.3 Interest and rent on land
Interest and rental payments are recognised as an expense in the statement of financial
performance when the final authorisation for payment is effected on the system (by no later
than 31 March of each year).This item excludes rental on the use of buildings or other fixed

structures.

3.4 Financial transactions in assets and liabilities
Debts are written off when identified as irrecoverable. Debts written-off are limited to the
amount of savings and/or under spending of appropriated funds.The write off occurs at

year-end or when funds are available.No provision is made for irrecoverable amounts.

All other losses are recognised when authorisation has been granted for the recognition

thereof.

3.5 Unauthorised expenditure
When discovered, unauthorised expenditure is recognised as an asset in the statement of
financial position until such time as the expenditure is either approved by the relevant

authority, recovered or written off as irrecoverable.
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3.6

3.7

3.8

3.9

Unauthorised expenditure approved with funding is recognised in the statement of financial
performance when the unauthorised expenditure is approved and the related funds are
received. Where the amount is approved without funding it is recognised as expenditure,
subject to availability of savings, in the statement of financial performance on the date of

approval.

Where unauthorised expenditure is not approved, it is recovered from the responsible person.
The amount received is recorded as departmental revenue in the statement of financial

position when received.

Fruitless and wasteful expenditure
Fruitless and wasteful expenditure is recognised as an asset in the statement of financial
position until such time as the expenditure is recovered from the responsible person or

written off as irrecoverable in the statement of financial performance.

The amount recovered from the responsible person is recorded as departmental revenue

in the statement of financial performance when the funds are received.

Irregular expenditure
Irregular expenditure is recognised as expenditure in the statement of financial performance.
If the expenditure is not condoned by the relevant authority it is treated as a current asset

until it is recovered or written off as irrecoverable.

The amount recovered from the responsible person is recorded as revenue in the statement

of financial performance when the funds are received.

Transfers and subsidies
Transfers and subsidies are recognised as an expense when the final authorisation for

payment is effected on the system (by no later than 31 March of each year).

Expenditure for capital assets
Payments made for capital assets are recognised as an expense in the statement of financial

performance when the final authorisation for payment is effected on the system (by no later

than 31 March of each year).
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4, Assets

4.1 Cash and cash equivalents
Cash and cash equivalents are carried in the statement of financial position at cost. For the
purposes of the cash flow statement, cash and cash equivalents comprise cash on hand,

deposits held, other sort-term highly liquid investments and bank overdrafts.

4.2 Prepayments and advances
Amounts prepaid or advanced are recognised in the statement of financial position when

the payments are made.

4.3 Receivables
Receivables included in the statement of financial position arise from cash payments that
are recoverable from another party, when the payments are made. Revenue receivable not
yet collected is included in the disclosure notes. Amounts that are potentially irrecoverable

are disclosed as part of the disclosure notes to the annual financial statements.

4.4 Investments
Capitalised investments are shown at cost in the statement of financial position. Any cash
flows such as dividends received or proceeds from the sale of the investment are recognised
in the statement of financial performance. Any impairment is disclosed as part of the

disclosure notes to the annual financial statements.

4.5 Loans
Loans are recognised in the statement of financial position at the nominal amount. Amounts
that are potentially irrecoverable are disclosed as part of the disclosure notes to the annual

financial statements.

4.6 Inventory
Inventories on hand at the reporting date are disclosed at cost in the disclosure notes to

the annual financial statements.



5.2

5.3

5.4

Liabilities

Payables
Recognised payables mainly comprise of amounts owing to other governmental entities.
These payables are recognised at their nominal amounts in the statement of financial

position.

Lease commitments

Lease commitments represent amounts owing from the reporting date to the end of the
lease contract.These commitments are not recognised in the statement of financial position
as a liability or as expenditure in the statement of financial performance but are however

disclosed as part of the disclosure notes.

Operating and finance lease commitments are expensed when the payments are made.
Assets acquired in terms of finance lease agreements are disclosed as part of the annexures

to the annual financial statements.

Accruals

Accruals represent goods/services that have been received, but no invoice has been received
from the supplier at the reporting date, or an invoice has been received but final authorisation
for payment has not been effected on the system. Accruals are not recognised in the
statement of financial position as a liability or as expenditure in the statement of financial

performance but are however disclosed as part of the disclosure notes.

Contingent liabilities
A contingent liability is a possible obligation that arises from past events and whose existence
will be confirmed only by the occurrence or non-occurrence of one or more uncertain future

events not wholly within the control of the department; or

A contingent liability is a present obligation that arises from past events but is not recognised
because:

It is not probable that an outflow of resources embodying economic benefits or service
potential will be required to settle the obligation; or

The amount of the obligation cannot be measured with sufficient reliability.

Contingent liabilities are disclosed as part of the disclosure notes to the annual financial

statements.
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5.5 Commitments
Commitments represent goods/services that have been approved and/or contracted, but

no delivery has taken place at the reporting date.

Commitments are not recognised in the statement of financial position as a liability or as
expenditure in the statement of financial performance but are however disclosed as part

of the disclosure notes.

Net Assets

6.1 Capitalisation reserve
The capitalisation reserve comprises of financial assets and/or liabilities originating in a prior
reporting period but which are recognised in the statement of financial position for the first
time in the current reporting period. Amounts are transferred to the National/Provincial

Revenue Fund on disposal, repayment or recovery of such amounts.

6.2 Recoverable revenue
Amounts are recognised as recoverable revenue when a payment made and recognised in

a previous financial year becomes recoverable from a debtor.

7. Related Party transactions
Related parties are parties that control or significantly influence the department in making
financial and operating decisions. Specific information with regards to related party

transactions is disclosed as part of the disclosure notes to the annual financial statements.

8. Key management personnel
Key management personnel are those persons having the authority and responsibility for
planning, directing and controlling the activities of the Department. Senior management
includes the MEC for Education, the Superintendant-General, the Deputy Director(s)-General,

the Chief Financial Officer and key advisors.

Compensation paid to key management personnel including their family members where

relevant, are disclosed as part of the disclosure notes to the annual financial statements.
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Public private partnership

A public private partnership (PPP) is a commercial transaction between the department and

a private party in terms of which the private party:

Performs an institutional function on behalf of the institution; and/or

acquires the use of state property for its own commercial purposes; and

assumes substantial financial, technical and operational risks in connection with the

performance of the institutional function and/or use of state property; and

receives a benefit for performing the institutional function or from utilizing the state property,

either by way of:

+ consideration to be paid by the department which derives from a Revenue Fund;

« charges fees to be collected by the private party from users or customers of a service
provided to them; or

+ acombination of such consideration and such charges or fees.

A description of the PPP arrangement, the contract fees and current and capital expenditure

relating to the PPP arrangement is disclosed as part of the disclosure notes to the annual

financial statements.
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i Department of Education KwaZulu-Natal - Vote 5

Kwa-zulu Natal - Department Of Education
Vote 5

STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 31 March 2006

Notes 2005/06 2004/05
R'000 R'000

REVENUE
Annual Appropriation 1. 14,749,731 13,068,129
Statutory appropriation 2. 619 585
Departmental revenue 3. 55,999 35,062
Local and foreign aid assistance 4, 25,999 -
TOTAL REVENUE 14,832,348 13,103,776
EXPENDITURE
Current expenditure
Compensation of employees 5. 11,879,394 10,884,419
Goods and services 6. 1,813,403 1,013,032
Financial transactions in asset and liabilities 7. 10,590 3,770
Local and foreign aid assistance 4, 1,934 -
Total current expenditure 13,705,321 11,901,221
Transfers and subsidies 8. 752,855 646,905
Expenditure for capital assets
Buildings and other fixed structures 9. 520,698 440,999
Machinery and Equipment 9. 52,864 44,146
Software and other intangible assets 9. 35 -
Land and subsoil assets 9. 161 -
Total expenditure for capital assets 573,758 485,145
TOTAL EXPENDITURE 15,031,934 13,033,271
(DEFICIT)/ SURPLUS (199,586) 70,505
Add back unauthorised expenditure 10. 346,885 12,341
Add back fruitiess and wasteful expenditure 12. 14,096 2,548
NET SURPLUS FOR THE YEAR 161,395 85,394
Reconciliation of Net Surplus/ for the year
Voted Funds 17. 81,331 50,332
Departmental revenue 18. 55,999 35,062
Local and foreign aid assistance 4, 24,065 -
NET SURPLUS FOR THE YEAR 161,395 85,394
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Kwa-zulu Natal - Department Of Education
Vote 5

STATEMENT OF FINANCIAL POSITION
As at 31 March 2006

Notes 2005/06 2004/05
R'000 R'000

ASSETS
Current assets 967,169 624,252
Unauthorised expenditure 10. 779,567 432,682
Fruitless and wasteful expenditure 12.1 19,179 5,083
Cash and cash equivalents 13. 261 4,107
Prepayments and advances 14, 4,376 6,217
Receivables 15. 163,892 176,163
Non-current assets 990 990
Investments 16 | 990 | 990
TOTAL ASSETS 968,265 625,242
LIABILITIES
Current liabilities 946,929 611,028
Voted funds to be surrendered to the Revenue Fund 17. 151,048 24,102
Departmental revenue to be surrendered to the Revenue  Fund 18. 23,357 35,062
Bank overdraft 19. 724129 491,269
Payables 20. 17,725 53,884
Local and Foreign aid assistance unutilised 4, 24,065 -
Local and Foreign aid assistance repayable 4, 6,711 6,711
Non-current liabilities
Payable 21. 993 993
TOTAL LIABILITIES 948,028 612,021
NET ASSETS 20,237 13,221
Represented by:
Recoverable revenue 20,237 | 13,221
TOTAL 20,237 13,221
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Kwa-zulu Natal - Department Of Education
Vote 5

STATEMENT OF CHANGES IN NET ASSETS
for the year ended 31 March 2006

2005/06 2004/05
R'000 R'000

Recoverable revenue
Opening balance 13,221 -
Transfers 7,016 13,221
Debts raised 7,016 13,221
20,237 13,221

Closing balance
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Kwa-zulu Natal - Department Of Education

Vote 5
CASH FLOW STATEMENT
For the year ended 31 March 2006

Note 2005/06 2004/05
R’000 R’000

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 14,832,348 13,103,776
Annual appropriated funds received 1.1 14,749,731 13,068,129
Statutory appropriated funds received 619 585
Departmental revenue received 55,999 35,062
Local and foreign aid assistance received 4, 25,999 -
Net increase in working capital (22,047) (547,243)
Surrendered to Revenue Fund (22,089) (26,230)
Current payments (13,705,321) (11,898,673)
Transfers and subsidies paid (752,855) (646,905)
Net cash generated by /(utilised by) operating activities 22. 330,036 (15,275)
CASH FLOWS FROM INVESTING ACTIVITIES (573,758) (485,145)

Payment for capital assets

Net cash flows from investing activities (573,758) (485,145)

CASH FLOWS FROM FINANCING ACTIVITIES
Increase in net assets 7,016 13,221
Net cash flows from financing activities 7,016 13,221
Net decrease in cash and cash equivalents (236,706) (487,199)
Cash and cash equivalents at beginning of period (487,162) 37
Cash and cash equivalents at end of period 23. (723,868) (487,162)
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Kwa-zulu Natal - Department Of Education

Vote 5

1.1

1.2

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2006

Annual Appropriation

Annual Appropriation

Included are funds appropriated in terms of the Appropriation Act for Provincial Departments

Funds not -
Final Actual Fu_nds requested/ not Approprla'tlon
. Received . Received
Appropriation received
2005/06 2005/06 2005/06 2004/05
R'000 R'000 R'000 R'000
Administration 905,433 905,433 - 729,624
Public ordinary schools 12,787,216 12,783,119 4,097 11,389,385
Independent school subsidies 45,650 45,650 - 33,565
Public special school education 258,526 258,526 249,418
Further education and training 304,595 304,595 223,181
Adult basic education and training 52,423 52,423 - 50,570
Early childhood development 79,673 83,770 (4,097) 79,697
Auxiliary and associated services 316,215 316,215 - 312,689
Total 14,749,731 14,749,731 13,068,129
Note 2005/06 2004/05
R'000 R'000
Conditional Grants
Annexure
Total grants received 1A 689,514 493,202
Provincial Grants included in Total grants
received 315,121 282,594
(** It should be noted that the conditional grants are included in
the amounts per Total Appropriation in Note 1.1)
Statutory appropriation
Member of executive committee 619 585
Total 619 585
Actual Statutory Appropriation received 619 585
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Kwa-zulu Natal - Department Of Education
Vote 5

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2006

2005/06 2004/05
R’000 R’000
3 Departmental revenue
Description
Sales of goods & services other than capital assets 3.1 20,400 18,241
Interest, dividends and rent on land 3.2 185 102
Financial transactions in assets & liabilities 3.3 35414 16,719
Total 55,999 35,062
31 Sales of goods and services other than capital assets
Sales of goods and services produced by the department 20,400 18,241
Other Sales 20,400 | 18,241
Total 20,400 18,241
3.2 Interest, dividends and rent on land
Interest 185 102
Total 185 102
3.3 Financial transaction in assets and liabilities
Nature of loss recovered
Other receipts including recoverable revenue 35414 16,719
Total 35,414 16,719
41 Assistance received in cash from RDP
Local
Opening Balance 6,711 -
Revenue - 6,711
Closing Balance 6,711 6,711
Foreign
Revenue 25,999 -
Expenditure 1,934 -
Current 1,934 -
Closing Balance 24,065 -
Total
Opening Balance 6,711 -
Revenue 25,999 6,711
Expenditure 1,934 -
Current 1,934 | -
Closing Balance 30,776 6,711
Analysis of balance
Local and foreign aid unutilised 24,065 -
Local foreign aid payable to RDP fund/donors 6,711 6,711
Closing balance (30,776) (6,711)
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2005

2005/06 2004/05
R’000 R’000
5. Compensation of employees
5.1 Salaries and Wages
Basic salary 8,894,381 8,020,664
Performance award 51,517 35,333
Service based 13,048 16,330
Compensative/circumstantial 100,902 92,761
Periodic payments 107,009 74,512
Other non-pensionable allowances 896,481 802,216
Total 10,063,338 9,041,816
5.2 Social contributions
5.2.1 Short term employee benefits
Pension 1,163,861 1,223,320
Medical 649,868 617,017
UIF 84 74
Bargain council 766 758
Official unions and associations 1,475 1,433
Insurance 2 1
Total 1,816,056 1,842,603
Total compensation of employees 11,879,394 10,884,419
Average number of employees 83,970 83,974
6. Goods and Services
Advertising 6,135 6,317
Bank charges and card fees 198 46
Bursaries (employees) 10,108 8,482
Cash discount - 6
Communication 38,690 30,654
Computer Services 23,862 13,457
Consultants, contractors and special services 60,485 37,567
Courier and delivery services 323 67
Entertainment 1,705 2,154
External audit fee 6.1 6,271 10,441
Equipment less than R5000 96,093 118,357
Freight services 146 105
Honoraria (voluntary workers) 514 32
Inventory 6.2 998,044 488,008
Legal fees 1,399 1,349
Maintenance, repair and running costs 206,995 55,873
Medical services 1,116 114
Operating leases 51,974 35,742
Personnel agency fees 253 320
Photographic services 277 641
Printing & publications 28,987 22,237
Professional bodies & membership fees 2,033 28
Resettlement costs 3,954 28,540
Subscriptions 80 289
Owned and leasehold property expenditure 97,850 35,185

.
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6.1

6.2

6.3

71

7.2

Translations and transcriptions

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2005

Transport provided as part of the departmental activities

Travel and subsistence
Venue and facilities

Protective, special clothing& uniforms

Training & staff development
Total

External audit fees
Regulatory audits

Total external audit fees

Inventory
Other inventory
Domestic consumables

Learning and teaching support material

Food and food supplies
Fuel, oil and gas
Laboratory consumables
Stationery and printing
Medical supplies

Total inventory
Travel and subsistence
Local

Foreign

Total travel and subsistence

Financial transactions in assets and liabilities

Material losses through criminal conduct
Other material losses written off

Debt written off

Total

Material losses through criminal conduct

Nature of losses
Unauthorised
Theft of equipment
Total

Other material losses
Nature of losses

Total

383 16

7,296 3,992

6.3 120,342 79,512
22,976 17,291

926 299

23,988 15,911

1,813,403 1,013,032

6,271 10,441

6,271 10,441

11,010 22,912

24,095 11,928

666,920 229,725

240,865 153,236

51 51

1,046 395

51,902 69,423

2,155 338

998,004 488,008

119,629 78,304

713 1,208

120,342 79,512

7.1 86 3,753
7.2 - 17
7.3 10,504 =
10,590 3,770

- 3,720

86 33

86 3,753

17
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2005/06 2004/05
R’000 R’000
7.3 Bad debts written off
Nature of debts written off
Irrecoverable debts written off 10,504 -
Total 10,504
8. Transfers and subsidies
Provinces and municipalities Annexure 1C & 1B 34,523 30,763
Departmental agencies and accounts Annexure 1D 11,004 11,964
Non-profit institutions Annexure 1E 664,647 568,848
Households Annexure 1F 42,681 35,330
Total 752,855 646,905
9. Expenditure on capital assets
Buildings and other fixed structures Annexure 4.1 520,698 440,999
Machinery and equipment Annexure 4.1 52,864 44,146
Software and other intangible assets Annexure 5 35 -
Land and subsoil assets 161
Total 573,758 485,145
10  Unauthorised expenditure
10.1 Reconciliation of unauthorised expenditure
Opening balance 432,682 420,341
Unauthorised expenditure - current year 1. 346,885 12,341

Unauthorised expenditure awaiting authorisation 779,567 432,682
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2006

11.  Analysis of current unauthorised expenditure 2005/06
R’000

Programme 2- Public Ordinary Schools 243,17
Programme 4- Public Special School Education 15,871
Programme 5- Further Education and Training 13,042
Programme 6- Adult Basic Education and Training 33,338
Programme 8- Auxiliary and Associated Services 30,927
Special functions 10,590
Total 346,885
2005/06 2004/05

R’000 R’000

12.  Fruitless and wasteful expenditure
12.1 Reconciliation of fruitless and wasteful expenditure

Opening balance 5,083 2,535
Fruitiess and wasteful expenditure - current year 14,096 2,548
Current 7,074 2,548
Capital 7,022 -

Fruitless and wasteful expenditure awaiting
condonement 19,179 5,083

12.2 Analysis of current fruitless and wasteful expenditure

Incident  Disciplinary steps taken/criminal proceedings

Opening balance 5,083
Fraud cases Cases dealt with accordingly 13,990
Interest paid 106
TOTAL 19,179

13.  Cash and cash equivalents

Consolidated Paymaster General Account 240 4,025
Cash Receipts 21 45
Cash on hand - 37
Total 261 4,107
14.  Prepayments and advances

Description

Travel and subsistence 4,376 6,217
Total 4,376 6,217
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15.1

15.2

15.3

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2006

Receivables 2005/06 2004/05
R'000 R'000
Less than One to three Older than
one year years three years Total Total
R’000 R’000 R’000 R’000 R’000
Households and non
profit institutions 15.1 - - - - 41,647
Staff debtors 15.2 27,286 80,952 36 108,274 100,391
Other debtors 15.3 - 17,026 - 17,026 34,125
Claims recoverable Annex 6 38,592 38,592 -
Total 27,286 136,570 36 163,892 176,163
Households and non profit institutions
Other entities 41,647
Total 41,647
2005/06 2004/05
Staff debtors Staff debtors R’000 R’000
Subsidised transport insurance 5 4
Debt account 108,268 100,386
Damage vehicle
Total 108,274 100,391
2005/06 2004/05
R’000 R’000
Other Debtors
Disallowance dishonoured cheques 893 -
Disallowance miscellaneous 12,706 21,229
Salary: tax debt 610 5,399
Salary: financial institution study loans 8 7
Salary: insurance deductions 151 142
Salary: compliant loan deductions 8 7
Salary: Official unions 36 28
Salary: Garnishee orders 1 7
Salary: Medical aids 183 238
Salary: UIF 7 2
Salary: Pension debt - 221
Theft and losses awaiting approval 2,053
Conversion account 3,887
Revenue accrual account 25
Contract deposits - 880
Disallowance: damages and losses 1,622 -
Salary reversal control account 801
Total 17,026 34,125
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
For the year ended 31 March 2006

2005/06 2004/05
R’000 R’000
16.  Investments
Current
Securities other than shares 990 990
Total 990 990
Securities Other Than Shares
(List Investments At Cost)
JMNA Hershensohnn School Fund General 130 130
JMNA Hershensohnn Medical College 35 35
Jmna Hersh 2 2
Robert Acutt Scholarship Fund 59 59
Robert Acutt Scholarship Fund 99 99
FL Johnsson Scholarship Fund 14 14
FL Johnsson Scholarship Fund 23 23
FL Johnsson Scholarship Fund 43 43
Harry Escombe Scholarship Fund 10 10
Harry Escombe Scholarship Fund 17 17
Harry Escombe Scholarship Fund 73 73
HA Koch Scholarship Fund 296 296
HA Koch Scholarship Fund 185 185
Jean Miller Memorial Prize Fund 3 3
Jean Miller Memorial Prize Fund 1 1
Total 990 990
Analysis of non-current investments
Opening balance 990 866
Additions in cash - 124
Closing balance 990 990
17. Voted Funds to be surrendered to the Revenue Fund
Opening Balance 24,102 -
Transfer from Statement of financial Performance 81,331 50,332
Paid during the year 45,615 (26,230)
Closing Balance 151,048 24,102
17.1  Voted funds not requested/ not received
Funds to be rolled over 112,232 46,016
Total 112,232 46,016
18.  Departmental revenue to be surrendered to the Revenue Fund
Opening balance 35,062 -
Transfer from Statement of Financial Performance 55,999 35,062
Paid during the year (67,704) -
Closing balance 23,357 35,062
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2006

2005/06 2004/05
R’000 R’000
19. Bank Overdraft
Consolidated Paymaster General Account 724,129 491,269
Total 724,129 491,269
20 Payables
Description 2005/06 2004/05
30 days 30+ Days Total Total
R’000 R’000 R’000 R’000
Advances received 20.1 - 1,866 1,866 1,519
Clearing accounts 20.2 - 8,148 8,148 6,230
Other payments 20.3 - 7,711 7,711 46,135
Total - 17,725 17,725 53,884
The amount from annexure 7 is not reflected in this note as the
above are not recorded in the departments books.
2004/05 2003/04
R’000 R’000
20.1  Advances received
Advances from National departments 531 531
Mpumalanga Provincial administration - 91
Guateng Provincial administration - 234
Advances from public corporation and private enterprises 1,335 663
Total 1,866 1,519
20.2 Clearing accounts
Salary: ACB Recalls 4718 2,249
Salary: Disallowance account 122 695
Salary: Regional service council 31 49
Salary: Income Tax 944 1,667
Salary: Finance other institution 4 53
Salary: Persal interface control - 21
Salary: Pension fund 367 1,435
Salary: Deduction disallowance 1,931 -
Salary: Bargaining council 31 61
Total 8,148 6,230

- ke
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21

211

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2006

2005/06 2004/05
R’000 R’000
Other payables
Description
Debt suspense - 322
Third party transactions erroneous - 6
Pension recoverable account 6,035 29,045
Rental deposits 10 10
Private telephone control account - 14
Salary reversal control account - 1,602
Deduction disallowance - 786
Disallowance miscellaneous - 9,226
Salary: Tax debt - 4,291
Salary: Pension debt 974 185
Thefts and losses awaiting approval - 431
Housing Loan Guarantees 153 -
Debtor debt - 207
EBT Rejection 386 -
Unp/ Recall 17 -
Cancel Cheque 136 -
Total 7,711 46,135
Payables - Non current description
Onetotwo  Two to three More than Total Total
years years  three years R’000 R’000
Other payables 211 - - 993 993 993
- - 993 993 993
Other payables
Description
JMNA Hersensohnn School Fund General 130 130
Jmna Hersensohnn Medical College 40 40
Robert Acutt Scholarship Fund 158 158
FL Johnsson Scholarship Fund 38 38
FL Johnsson Scholarship Fund 43 43
Harry Escombe Scholarship Fund 27 27
Harry Escombe Scholarship Fund 73 73
HA Koch Scholarship Fund 479 479
Umkomaas War Memorial Prize Fund 1 1
Jean Miller Memorial Fund 4 4
Total 993 993
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2006

2005/06 2004/05
R’000 R’000
22. Net cash flow available by operating activities
Net surplus as per Statement of Financial Performance 161,289 85,394
decrease /(Increase) in receivables - current 12,271 (24,687)
Decrease in prepayments and advances 1,841 46,058
Increase in other current assets (360,981) (14,889)
Decrease in payables - current (36,159) (566,066)
Surrenders to revenue fund (22,089) (26,230)
Expenditure on capital assets 573,758 485,145
Net cash flow generated by operating activities 330,036 (15,275)
2 2004/05
R’000 R’000
23. Reconciliation of cash and cash equivalents for cash flow
purposes
Consolidated Paymaster General Account (723,889) (487,244)
Cash Receipts 21 45
Cash on hand - 37
Total (723,868) (487,162)




Department of Education KwaZulu-Natal -Vote'5

Kwa-zulu Natal - Department Of Education
Vote 5

DISCLOSURE NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2006

24.  Contingent liabilities Note 2005/06 2004/05
R’000 R’000
Liable to Nature
Motor vehicle guarantees Employees Annexure 2 21 21
Housing loan guarantees Employees Annexure 2 137,351 166,877
Claims against the department Annexure 3 1,798,285 1796,044
Other departments (interdepartmental Annexure 6
unconfirmed balances) 7,856 68,375
Other Annexure 3 40,303 40,303
Total 1,983,816 2,071,620

25. Commitments

Current Expenditure
Approved and contracted 17,202 151,017

Approved but not yet contracted - 480,450
17,202 631,467
Capital Expenditure
Approved and contracted 391,355 466,422
Approved but not yet contracted 190,500 1,254,112
581,855 1,720,534
Total Commitments 599,057 2,352,001
26. Accruals
By economic classification 30 Days 30+ Days Total Total
R’000 R’000 R’000 R’000
Compensation of employees 826 6,215 7,041 -
Goods and services 32,073 63,911 95,984 113,816
Transfers and subsidies 149 - 149 28,091
Building & other fixed structures 919 17,818 18,737 1,733
Machinery and Equipment 201 477 678 2,578
Software & other intangible assets 238 4 242 1"
Total 122,831 146,229
2005/06 2004/05
R’000 R’000
Listed by programme level
Administration 26,405 88,299
Public ordinary schools 58,670 38,455
Further education and training 20,002 16,000
Adult basic education and training 631 762
Early childhood development 109 -
Auxiliary and associated services 17,014 2,713
Total 122,831 146,229
Confirmed balances with other departments Annexure 6 4814 5,028

Total 4,814 5,028




Department of Education KwaZulu-Natal - Vote 5

Kwa-zulu Natal - Department Of Education
Vote 5
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2005/06 2004/05
R’000 R’000
27. Employee benefits provisions
Leave entitlement 89,034 74,716
Thirteenth cheque 384,276 349,471
Performance awards 183 -
Capped leave commitments 1,789,285 1,796,044
Total 2,271,778 2,220,231
28. Leases Commitments
28.1  Operating leases Buildings and .
other fixed Macl:nueirymaenn(: Total Total
structures q pR’OOO R'000 R'000
R’000
Not later than 1 year 6,129 9,998 16,127 27,771
;:;?;than 1 year and not later than 5 12,258 4,600 16,858 37.101
Later than 5 years 7,303 194 7,497 17,093
Total present value of lease liabilities 25,690 14,792 40,482 81,965

28.2  Finance Leases
Total value of finance leases 2,132
(Not allowed per the treasury
Regulations)

2005/06 2004/05
R’000 R’000
29. Irregular expenditure
29.1  Reconciliation of irregular expenditure
Opening Balance 343,190 47,656
Irregular expenditure - current year 297,934 295,534
Irregular expenditure awaiting condonement 641,124 343,190
Analysis
Current 297,934 295,534
Prior years 343,190 47,656
Total 641,124 343,190
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DISCLOSURE NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2006

29.2  Irregular expenditure 2005/06 2004/05
R’000 R’000

Incident Disciplinary steps taken / criminal

proceedings

Purchase of PABX : Head Office - 600
Stationery: Ukhahlamba - 11,391
Stationery: Zululand - 21,142
Cleaning: Head office - 433
Security: Head office - 203
Infrastructure: Ethekwini - 2,000
Consultants fees 13,090 6,543
Over expenditure on compensation of employees 67,172 62,487
Over expenditure on transfers and subsidies 216,712 190,735
Erection of school fence 7 =
Stationery: Ethekwini 24 i,
School Furniture: Ethekwini 19 -
Renovations: Ethekwini 40 -
Printing: Ukhahlamba 870 -
Total 297,934 295,534

30. Related party transactions

Information about related party transaction is required for accountability purposes and to facilitate a better understanding of
the financial position and performance of the department. The principle issues in disclosing information about related parties
is identifying which parties control or significantly influence the department and determining what information should be
disclosed about transactions with those parties.

The above excludes transfer payments and subsidies, as that is disclosed in the annexures to the financial statements.
The Department operates the KwaZulu-Natal Education Development Trust. These trusts are operated in conjunction with

major donors in the private sector. The department exercises significant influence over the activities of the trust as majority of
trustees are officials of the Department of Education. No amounts were transferred to the trusts during the financial year.

31. Key management personnel

Description No of Total Total
Individuals R’000 R’000

Political Office Bearers (provide detail 1 619 585

below)

Officials

Level 15t0 16 5 3,637 2,786

Level 14 9 4,983 6,523

Total 9,239 9,894

32. Provisions

Potential irrecoverable debts

Staff debtors 96,064 -

Total 96,064 -




(Vo]
v
-
@]
>
I
©
et
[1°]
i
=
=5
N
S
X
=
il
e}
m
v
=)
o
Ll
o
(@]
)
c
)
=
=
m
Q.
)
O

981 Ly 202'S6¥ 56795 - 715689 201'86 9109y 960°SYS lejol
aimonnselu|
[BIOUIAOI4U
65282 65282 %0001 lgl'sle - lel'sle - - lgl'sle Ainseal] [ejouirold
Sjuei9) [eIoUIAOId
|ooyas Aewlid
u uoneonp3g Jo
658yl 0Zy'18l %¢09 086861 - zleoee 20v'86 196°2¢ 678861 JuswyedsQ [euoijeN
sav
/ AIH U uoneanp3 jo
€eL 9l 88162 %G1 £68°05 - 18L vy - gso'el 9zl JuswiyedsQ [euojeN
0004 0004 % 0004 0004 0004 0004 0004 0004
juawyiedap oy juawyiedap juswedap Aq | juawyiedap ajqe|leAy sjuawjsnipy SI9AQ [I10Y | Sjuel
Aq yuads anuanay Kqjuads spuny | juadg junowy | Aq paniaoal lejol 1Yj0 |e1duinoig INTWLYY4Ia
Junowy JO UOISIAIQ | 9|qB|IeAY JO % junowy 1Oy anuaAay 40 JWYN
JO UoIsiAlqg
S0/7002 IN3dS NOILVIOTTV LNVY9O
@3AIZ03Y SINVY9D TVNOILIANOD 40 INJNILVLS
V | FUNXINNY
900Z Y4\ L€ papua Jeak ay} 1o} -

SINIWILVLS TVIONVNIA TVANNY JHL OL STUNXINNY

G 90N\
uoneonp3l o uswiieda( - [eleN hjnz-emy|




!

-lhw.
U
-
O
=
]
S
40}
%
=
=
N
m
2
>
.=
2
—
m
O
=
©
(W]
e
(o]
—
&
v
=
=
m
Q.
Q
()

- - - 714 - - lejol
- - - 112 - - - Jodsuel]
J0 Juawipeda( [e}eN-NinZemy|

0004 % 0004 0004 % 0004 0004 0004 0004

Y Ayjedioiunw | Ayjedidiunw | Ayjedidiunw | paugjsuel) | Jajsuel) ajqe|ieAy SI9AQ Junowyy

anuaAdy Kq £q juadg Aq pan1gasy | 9jqejieAy |enjoy lejol 1oy

Jouoisinlg | Juads spuny | Junowy unowy Jo 9, INVYO/IININOYd 40 JWYN
9|qejieAy
10 %

60/7002 IN3dS H34SNVAL NOILVIOTTV INVYO

9002 Y9IeN L€ papud Jeak 9y} 10}

S3ONIAOYd Ol dIVd SYIISNVYL TYNOILIANOONN 40 LNJWILVLS

SININILVLS TVIONVNIA TVANNY JHL OL STANXINNY

gl FUNXINNY

G 9O\

uoneonp3 o uswiieda( - [eleN hjnz-emy|




Vote 5

I
=
b
1]
&
=
u .“ 1 & ]
N £9.°0€ - - eSTYE 69L'LE - 69L'LE lejoL
S - %00 - - %00 - 1S} - 1Sl ojuosI
= 70T %0°0 - - %} 16 816 825° - 825 spnyeAUEBLILN
0 967} %00 - - %116 Syl 986} - 985} eqnlewy
S 6ve'C %00 - - %¥'16 229t 0.8 - 0.8 equia)|
=} eLr'e %00 - - %68 988'¢ eve'y - eve'y pueininz
= eL6') %00 - - %L°06 6T LT - LT efeyNLAN
- 1ST'L %00 - - - 16€°) - - - nAOIpUl
o 962 %00 - - %2 €6 695 151T - 1512 eAurzwn
c gee's %00 - - %66 L' $00°Y - $00°Y ninBunyin
m 9e€° %00 - - %026 1097 €68 - €68 nbn
= 082°€ %00 - - %E¥8 166°€ 892y - 892'Y nAojpunBunBun
© 860'L %00 - - %€°06 218'L 6v9'8 - 6v9' WINENE
5 4 %00 - - %0'002 9 £ - £ BqUIEIYELPN .
@)
000y % 000 000 % 0002y 0002y 000 000%
9|qejleAy b:an_o_csE b:an_o_::E b:an_o_csE pasidjsuesj Jajsuel] d|qejleay SI9AQ junowy
lejoL Aq Rqedg | Aqpaneoey | ajqejieny | [emy lejoL lioy _
juads spun junowy Junowy joy,
w_ﬁ__g@ ' ’ ALITVAIDINAI 40 JWYN ‘
10%
S0/7002 IN3dS ¥3ASNVAL NOIL¥D0T1V LNV¥9

S3ILNVCIJINNIN OL AIVd ¥34SNVYL 40 INJWNILVLS
Ol FUNXANNY

9002 Y24eN 1€ papua Jeak ay Joy
SINIW3LVLS TVIONVNI4 TVNNNV JHL OL STANXINNY

G 910/
uonednp3 Jo Juawiedaq - [ejeN njnz-emy




9611 700°L1 - - - - lejol

¥96°}1 %00 00} - - - - 13SSv4
000.d % 000.d 000.d 000.d 000.d 000.d
jov uonendoiddy jeur4 patajsuel] Jajsuel] [enjdy | a|qejleAy | sjuawysnlpy | SisAQ | JoY
spunj lejol 1oy uoneidosddy INNOJJV / ADNIOV
d]qe|leAY JO % paysnipy
S0/¥002 HI4SNVYL NOILYOOTTV 434SNVYL

SINNOJIV ANV SFIONIOV TVININLYVHIA OL SYIISNVYHL 40 LNJWILVLS
al FENXINNY

9002 YoJe L€ papus Jeak ayj loj
SININILVLS TVIONVNIA TVANNY JHL OL STANXINNY

G 9OA
uonesnp3l jo Jusawiieda( - [e3eN hjnz-emy

" .
)
O
>
|
©
o
1]
%
=
-
D
S
7
c
o}
=
1]
v
=]
©
(NN
(i
(o}
e
c
Q
£
1=
1°]
Q
[
O




Vote 5

I
©
et
[1°]
i
=
=5
N
S
X
=
il
e}
m
v
=)
o
Ll
o
(@]
)
c
)
=
=
m
Q.
)
O

88895 179799 96805 - - 96805 V101

19 - - - - - - uolexsIuIWpY

e - Z - - - - SSJIAI9S PaJeIdosse >._m___x3<

9. %10 ¢ 862’1 - - 862"y Juswdojarsp pooypiiyd Aje3

12L'8S %9'GET 108'6€ ) 19€'65 - - 17€'65 suonnsu] 134

86'2Y %2 66 or9'Th €162y - - €162y $00y0s [e10adg

y1y'€E %6'66 719'Gy 059'Gy - - 059'Gy $/0040s Juspuadapu|

827'CEy %rTT) 185'9¢y 969'95¢ - - 969'95¢ $00y2s Aleulpio aljqng
w._ohw:m._._.

000y % 000y 000y 000y 000y 000y

0y paliajsuel | lajsuel ) o|qe|jleAy w«:m:.;m:.—t< SI9AQ ||0Y 0y

uopeudoiddy | gjqejieny enjoy ejoL uonerdoiddy SNOILYSINYOHO LI40¥d NON

|euld 109 pajsnipy

50/700Z JUNLIANIAXT NOILYDO0T1V ¥34SNVYL

SNOILNLILSNI LI40¥d-NON Ol S31aISaNns / SY34SNVYL 40 LNIWILVLS

5002 YoJelN L papua Jeak ayy Joy

SINIWILVLS TVIONVNIA TVANNY JHL OL STUNXINNY

31 FUNXINNY

S 910\

uonesnp3 jo Juawiieda( - [e3eN hjnz-emy




0gg'se 189°cy - - - - Tviol

€le Il - - - - aje}s ay) 1suiebe swieln

110'GE 0¥s'ey - - - - seakojdw
siajsuel]

0004 % 0004 0004 0004 0004 0004

Vv pasigjsues] Jajsuel] a|qejieAy sjuawisnlpy | s1aAQ |0y 1V

uoneudoiddy d|qe|ieAy |enjoy |ejol uonjerdoiddy SNOILVSINVOYO L1404d NON

[euid 10 % paysnipy

G0/¥00C JANLIANIdX3 NOILVIO0TTV ¥34SNVIL

SAT0H3SNOH Ol S31AISANS / SYI4SNVYL 40 LNJWILVLS
41 FUNXANNY

9002 Ud2Je|\l L€ papua Jeak ayj 1o}
SLINIW3LVLS TVIONVNId TVNNNY FHL OL STANXINNY

G 9OA
uonesnp3l jo Jusawiieda( - [e3eN hjnz-emy

5.
)
-
O
=
I
S
1°]
%
=
=
N
m
=
x
-
L
At
(1+]
v
=
©
(W]
(-
o
e
-
v
S
=
m
Q
[
o




(Vg
[}
s
>
I
©
i)
(1]
<
=
=]
N
S
A
c
2
-
(1]
o
=]
e
LLl
e
(o]
e
=
)
£
s
(1]
o
[
)]
g

59072 v€6'L 666'6Z - lejo)

Saljus)

[euonEoNpg
590'7Z ye6' 666'SZ - - 10 Buipjing Assequi3 spuejiayiaN [eAoy
ses ul paA1asay

000
000y 000y 000y 30NVIVE

3ONV1vE ONISO1D 34NLIONIdX3 INNIATY ONINIdO 3504¥nd YONOQ 40 JNVYN

3AI303Y FONVLSISSY AIV NOIFHO4 ANV TvI0T1 40 LNJWILVLS

9002 YoJelN L papua Jeak ay} Jod
SINIWILYLS TVIONYNI4 TYNANNY JHL OL STUNXINNY

Ol RANXINNVY

S 91O\

uoneonp3 O usawiieda( - [eleN hjnz-emy|




- 16€'LE1 - 19¢'6 G£8'6l 118'991 Iv1iol
- 9/¢ ae - vy - 8oueul anbiun Auedwo)
- - ¢l - ¢l - jueg 304
- 63 - - 65 - Hen)g usai9
- €e - - €¢e - 9je)S 8al4
- Gzl 759 1809 z8L'l) - eleyy
- 14 - - 14 - ouelH
- 109°€e G9e'6 269°¢ v12'6¢€ - [enin PIO
- ¥v8 ¥4 08 Gl6 - 084 Yueg se|doad
- 9€'92 81LL1 veY'y 09¢°6¢ - vsav
- 8yZ'0l ¥62'C v06°L 8€9°0) - yueqpsN
- 6/8°L€ Al 291z 991 vy - aNd
- el 60€‘S oyl 602°0C - yueg piepuejs
Buisnoy
- %4 - - - %4 -
- (%4 - - - (%4 - vsav
S9[21Ya J0Jo|
000.4 000.d 000.Y 000.Y 000.Y 000.Y 000.Y
no pred 900Z Y21ely LS | 900Z yotely | Jeak Jeak 6002 |udy junowe |ejides
swie[o o' aouejeq L€ e se ay} Buunp ay} Buninp | 9ouejeg pasjuelens
sasso| pasijeay | Buiso|y Buipuejsino | pasesjoy panssi Buiuadg [euibLQ uofmusuj Jojueseny
JsaJa)ul sagjuelens | sasjuelens Jo Joadsal
pasjuelens uj d9jueIRND

TvI01 Y 900Z HOUVIN L€ LV SV AINSSI STALNVEVNO TVIONVNIH 40 LNJWILVLS

¢ RANXIANNY

9002 Yo4e LE papus Jeak ayj oy
SLINIWILVLS TVIONVNIA TVANNY JHL OL STANXAINNY

G 9J0A
uoneonp3 O usawiieda( - [eleN hjnz-emy|

N
Q
o
>
]
S
m
3
=
=
N
m
=
h
—
i)
o]
m
J
=
e
(W]
(T
o
—
o=
Q
£
=
m
Q.
[}
()]




LN
)
]
@]
>
1
©
e
"]
&
=
=]
N
S
h'4
e
ie
©
v
=]
o)
Ll
(V-
(@]
4=
=
Q
&
=
o
Q.
o))
@)

886°9¢8°L IWe'e Lye'9es‘l lejol

€00y - €00y

€0e0y - €0e'0y BYI0

EED0)

G82°86L°L We'e vP0'96L°L

G8Z'86.°) \e'e 770'96.°} SjusWIWWOd dAes| padde)
juawyiedap ayj ysuiebe swiejy

000y 000y
000y leaf ay) 6002/¥0/10

aouejeg Buiso|)

Buunp paiunoul sapijiqer

aouejeg Bujuado
AngerT jo ainjen

900Z HOYVIN L€ LV SV SALLITIGVIT LNFONILNOD 40 LNJWILVLS
€ RANXINNY

9002 YoJep L€ papua Jeak ayj 1o}
SININILVLS TVIONVNI4 TVNNNV JHL OL STINXINNY

S 9JOA

uoljednp3 JO Juswiieda( - |[e}eN njnz-emy




898'860°} - €zL'eLS Sy1'egy S13SSV TV1IdvI Tv.LOL

191 - 191 - puel
S13SSV 110SANS ANV ANV
09¢'lC - 9169} iy jJuswdinba pue Alauiyoew Jay0
006'GS - iZANS 9/1'6z Juswdinbs 8210 pue ainyuin4
8¥5'C - 8¥5'C Juswdinba Jeyndwon
20e'LL - 9/9'¢ 9z9'cl sjassy Hodsuel|
01026 - 98°CS L'y ININAINDI ANV AYANIHOVIN
| 169'196 - 869'02S 666 077 _ sbuip|inq [efjuapisai-UoN
169'196 - 869'02S 666 077 SFANLINYLS a3XId ¥3HLO ANV SONIaTing
000, 000, 000.d 000.d
aouejeq Buiso|y sjesodsiq suoippy aouejeq Bujuadg

900Z HOYVIN 1€ AIANT ¥VIA IHL ¥O4 FTNAIHIS LNIWIAOW LISSV FT19IONVL TVLIdVI
¥ RANXINNY

900Z YoJep L€ papua Jeak ayj Joj
SINIW3LVLS TVIONVNIA TVANNY JHL OL STUNXINNY

G 9JOA
uoneonp3y O usawiieda( - [e}eN hjnz-emy|

_..3..
o
o
>
1
©
—
18]
&
=
-
'3
3
L
c
@]
=
4y
v
-
-
(W N}
ke
]
c
Q
=
=
3"
Q
o)
()]




(Tg]
Q
et
@]
>
1
™
]
m
A
=
=
|
S
x
o
.0
]
m
v
=
5
Ll
i
(@]
]
©
Q
&
=
n
ok
)
D A

Spl'a8y Spl'a8y S13SSV 1V1idvO Tv10l
vrl'y vrl'y Juswdinba pue Alsuiyoew JayQ
9/1'Ge 9/1'Ge Juawdinba 8011J0 pue anyuIN
9z9'cl 9z9'¢cl sjasse podsues|
orl'ry orl'ry INJNdINDI ANV AYANIHOVIN
| 666071 666°0%7 sBuIp|Ing [BUSPISaI-UON
666'0v¥ 666'07¥ SIUNLINYLS d3XId ¥IHLO ANV ONIATINg
000/ 000/
JuaWaAO| [BJOL suonippy
G002 HOYVIN 1€ AIANT ¥VIA FHL 404 3TNAIHIS LNIFWIAOIN S1ISSV FT1LIONVL TVLIdVI
7 FUNXIANNY
€eL'elS €eL'elS S13SSV 1V1idvd Tv10l
[ 191 191 pueq
191 191 S13SSV 110SaNS ANV ANV
91691 91691 jJuswdinba pue Alauiyoew Jayi0
1ZANS ZAN S Juswdinba 82140 pue ainjuIn4
8¥G°C 8¥G°C Juswdinb3 Jeindwon
9/9°¢ 9/9°¢ sjasse podsues|
98'2S 98°2S INJNdINDI ANV AYANIHOVIN
869025 869025 sBuip|ing |BluapISal-UoN
869025 869028 SIUNLINYLS d3XId ¥IHLO ANV ONIATINg
000.d 000.d
jejol ysed

900Z HOYVIN L€ AIAN3 ¥V3IA IHL ¥O4 ITNAIHIS LNIWIAOW SNOLLIAAY
L'y JUNXANNY

9002 Y24e[N L€ papua Jeak ay Joy |
SINIWILVLS TVIONVNIA TVANNY JHL OL STUNXINNY

S 9JOA
uoijednp3 JO Juswiieda( - |[e}eN njnz-emy



13 13 Tviol

G¢ G¢ alemyog Jandwon
000y 000y
lejol yse

9002 HOYVIN L€ AIANT ¥VIA IHL ¥O4 ITNAIHIS LNIWIAOIW SNOLLIAAV

1’6 FUNXINNY
LN
9 1 - G¢ - aviol
O
>
_ Ge - Ge - alemyos Jayndwo)
000y 000y 000y 000y
aosuejeq buiso|9 sjesodsiq suonIppy aosuejeq Bujuadp

900Z HOYUVIN 1€ AIANT ¥VIA IHL ¥O4 ITNAIHIS LNIWIAOIN LSO LASSV IT1GIONV.LNI TVLIdVO
S RANXINNV

9002 YoJelN L€ papua Jeak ayy Joy
SINIWILYLS TVIONVNI4 TYNNNY JHL OL STUNXINNY

G 9JOA
uoneonp3 O usawiieda( - [e}eN hjnz-emy|

Department of Education KwaZulu-Natal




A

o

(T
Q
°
P
1
©
]
o
<
=
=
N
S
b4
c
2
b
]
v
=
e
LLl
(i
o
et
=
Q
£
s
o
o
Q
(@]

9Ly 765'8¢ 9Ly 765'8¢ V1ol
78¢e'e LE8'Y 78¢e'e 1E8'Y 18Yl0
- 0LL'9 619°G 0LL'9 uolessosy pue Hodg Jo juswipeda( [eJeN Ninzemy
6v6 188 66 188 Jslwald 8y} Jo 30O [eJeN Ninzemy
v6v'C - v6v'C - alejop [B100 JO Juswipedaq [ejeN ninzemy
ev1'6C 86Z'/2 evl'6C 86Z'12 wsHNo| pue a1nnd ‘spy Jo juswipedsq [eJeN ninzemy
juawyiedaqg
000.d 000.d 000.d 000.d
6002/€0/1€ _ 9002/€0/1€ 6002/€0/1€ _ 9002/€0/1€ fypu3 Juswuianon
|ejol adUe[eq pawLyuodun

9002 Y24eN L€ papua Jeak ay Joy
SINIWILVLS TVIONVNIA TVANNY JHL OL STUNXINNY

SFTEVAIZITY TVLINIWNYIAOD-UILNI

9 ANXINNY

G 910/
uolednpg jO Juswliedaq - [eleN njnz-emy|




e0p'sL 0.9Z) G1£'89 968°, 820's 18y lejol
uonelsiuiwpy
vee - 1244 - - - [elouinold Busines
- L0l - L0l - - finseal] |euonen
Sliegy
- 174 - 174 - - ubla104 Jo Juswileds [euoneN
- 669 - - - 669 UOISSILIWOY 82IAI8S 21|gnd
uojeusiulwpy
16 - 6 - - - [e1ouInOld ebueiewnd|y
€Ll - €Ll - - - [ANVS
L06'} 174 - 106} 74 80liSNr" Jo juswipeda(
uoieonp3
80S'y BEV'E 80S'y BEV'E - - Jo Juswyeda( [euoneN
8€€'€9 790y 8€€'c9 790y - - SO JO Juswipedaq
(37 - 2% - 0l - BuisnoH jo Juswiedsqg
0.6 - - - 0.6 - UyesH Jo Juswyuedaq
A4 0/8'¢ - - A4 0/8'¢ Jodsueu] jo juswpedaq
juaung
SININLINVLIA
000 000 000 000y 000 000

6002/€0/1L€ 9002/€0/1L€ 6002/€0/1L€ 9002/€0/1L€ 6002/€0/1L€ 9002/€0/1L€

Iviol aduejeq pawuyuodun aduejeq paulyuod ALLLN3 INJWNY3A0D

9002 Y24e[N L€ papua Jeak ay Joy
SINIWILVLS TVIONVNIA TVANNY JHL OL STANXINNY

S318VAVd TVINIWNYIAOO-UILNI

L RANXINNY

o)
et
(o]
=
1
©
i
©
<
=
S
s
=
h'
c
0
e
©
J
-
=
i
(v,
(@)
)
=
7}
=
|
©
o
)
0O

G 910\

uoneonp3 O usawiieda( - [el}eN hjnz-emy|




(Tg]
Q
S
P
1
©
]
1]
<
=
=]
N
:
b4
c
@]
=
]
v
=
e
LLl
e
(@]
o]
=
Q
£
s
o
o
Q
)]

spawind d°'H id
Jabeuepy [eiausn
SIDIAIDS
1oddng A1aA119Q 921A19S
19184010311 214D

juedep
J1abeuep [essusn
BS puy 291 341 JO
DIYO :23e10313311d JR1YD

IININ"T'N SAW
Jabeuey [eidusn
awsabeuepy
2I1n1dnaseu|
:91e4012341( J21YD

ewezN A3 1d
JETNEINTIEIED)
saba|j0)

134 :91e10102.11Q J2IYD

lulwe|g- r'w 1N

Jabeue| [erpusn
S9DIAIDS DAIIRASIUIWPY

191810323417 JA1YD

juedep
Jabeueyy [e1daUD

SIDINIDS
1oddng [epueuly
:91e4012941Q J21YD

oopieN ‘W /d
J1abeuey |eIausD
JUBWISSISSY
puy adueinssy Aujenp
:91e1010811 JA1YD

euejodpy ‘S'M 4Q
J1abeue| [e1ausn

D 491sN|D uswabeuepy
K1aA119Q 921A19S
:91e1010341Q J21YD

juedepn
196eUR [RISUSD
$921AI9G 1oddng
92IN0SaY uewiny
191810129417 J2IYD

(39y) osnaep 4 JN
Jabeue| [e12UIDH
juswabeuely uleyd
Alddns :31e40109.417 J21YD

eyeqn L1 1a
Jabeueyy [eidusn
wnnoIn)
191810323417 J21YD

19)seoue D N
196eUR |RISUSD

g 4915n|D 1uawabeueyy
JSEVNIETGERIISELS
191810322417 J21YD

0qod6N *N'D N
Jabeue|y [e1ousn
924n0s3Y uewnH
191810323117 J21YD

ewnd *H SN
19beue [BI2UID
SIDIAIDS [eIDURULY
:9)e1010311d J1YD

(39V) IMIN“T'N SAN
Jabeueyy [e1ausD
buluueld
191810323417 J21YD

juedep
Jabeue| [e1ousn

V J21sn|D Juswabeuey
JSEWNIETGERITIEIS
191810322417 J2IYD

OqoqIA 1SN
19beUER| [RISUID) JOIUIS
S9DIAIDS DAIIRIISIUIWLPY
puy $921n0say uewnH

ninZz'd sIn
192440 [e1PuRUL JB1YD
3dueuly

NAOJYPN°L'd 1N
J9beue| [BISUID) JOIUIS
1oddng puy buiuueld

1ZejoqN°Z's 1d
Jabeueyy [IDUID) JOIUDS
juswabeue|y AIdAIIQ 3DIAIDS

1sIqn1°>°4 1@
ENED)
juspuauLRdng

91Nn)onJ3)s JeuonjesiuebiQ Juswabeuel) 101U3S G L




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 15%)
  /CalRGBProfile (ColorMatch RGB)
  /CalCMYKProfile (U.S. Sheetfed Uncoated v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.2
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck true
  /PDFX3Check true
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox false
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [612.000 792.000]
>> setpagedevice




