Intergovernmental Relations Division

Chief Director: Provincial and Local Government Infrastructure (S125/2016)

Pretoria

Remuneration: R1 068 564.00 per annum
(all-inclusive remuneration package)

Purpose: To facilitate the development and implementation of reforms to improve infrastructure planning,
implementation and reporting in provinces and local government in order to increase efficiency and effectiveness of
infrastructure delivery.

Requirements: « A Post graduate qualification in Economics/ Accounting/built environment management fields A
Master's degree will be an added advantage. * 8-10 years’ knowledge and experience in budgeting, allocations and
programme management; * Knowledge of budgetary systems on local government and provincial government and
city developmental projects; « Knowledge and experience of financial analysis and the built environment;
Knowledge and experience of the development and implementation of policies, guidelines.

Key outputs: Facilitate the roll-out of the implementation of infrastructure delivery improvement programmes
within provinces. * Develop a framework for improved planning and management of infrastructure in local
government. » Monitor and assess the effectiveness of infrastructure delivery and built environment improvement
programmes. * Develop and implement best practice framework for improved infrastructure delivery in local and
provincial government. * Develop a standardised format for infrastructure planning in terms of the DOR Act.
Develop and implement sound monitoring systems for provincial infrastructure delivery and built environment
performance * Analyse infrastructure expenditure and delivery trends on a quarterly basis. ¢ Analyse municipal
infrastructure and built environment plans and budgets to assess compliance with policy priorities « Facilitate the
development of guidelines for infrastructure planning and asset management as determined by the PFMA and MFMA
* Participate in the reviews and alignment of intergovernmental planning processes ¢ Liaise with the DBSA and

The National Treasury is an equal opportunity employer and encourages applications from women and the people with
disabilities in particular. Our buildings are accessible to people with disabilities.

Applications should be accompanied by a comprehensive CV and originally certified copies of qualifications and ID. Please
forward your application, quoting the relevant reference number and the name of the publication in which you saw this
advertisement, to the Recruitment Administrator: National Treasury, Private Bag X115, Pretoria, 0001 or to the e-mail
recruit.igr@treasury.gov.za.

Closing date 30 September at 12h00, no late applications will be accepted.

Qualifications and SA citizenship checks will be conducted on all short-listed candidates and, where applicable, additional
checks will be conducted. It is the applicant’s responsibility to have foreign qualifications evaluated by the South African
Qualifications Authority (SAQA).

All Shortlisted candidates for SMS Post will be subjected to a technical exercise that intends to test relevant technical
elements of the job, the logistics of which will be communicated by the department. Following the interviews and technical
exercise, the selection panel will recommend candidates to attend a generic managerial competency assessment (in
compliance with DPSA Directive on the implementation of competency based assessments). The competency assessment will
be testing generic managerial competencies using the mandated DPSA SMS competency assessment tools.

If you have not received feedback from the National Treasury within 1 month of the closing date, please regard your
application as unsuccessful.
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related institutions to empower provinces and municipalities with the necessary technical capacity to plan and
implement infrastructure * Facilitate the mobilisation and building of capacity for infrastructure delivery in provinces
and municipalities.

Applications may be sent via e-mail to recruit.igr@treasury.gov.za closing date: 30 September 2016 at 12:00.

The National Treasury is an equal opportunity employer and encourages applications from women and the people with
disabilities in particular. Our buildings are accessible to people with disabilities.
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recruit.igr@treasury.gov.za.

Closing date 30 September at 12h00, no late applications will be accepted.

Qualifications and SA citizenship checks will be conducted on all short-listed candidates and, where applicable, additional
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Qualifications Authority (SAQA).

All Shortlisted candidates for SMS Post will be subjected to a technical exercise that intends to test relevant technical
elements of the job, the logistics of which will be communicated by the department. Following the interviews and technical
exercise, the selection panel will recommend candidates to attend a generic managerial competency assessment (in
compliance with DPSA Directive on the implementation of competency based assessments). The competency assessment will
be testing generic managerial competencies using the mandated DPSA SMS competency assessment tools.
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application as unsuccessful.
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